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Message from the Chair 

 

 

 

 
 
 

Dear members, 
 
Welcome to our latest edition of ITENZ and let me firstly congratulate the ITF on a 
very good conference, which sadly was lacking in attendees from our sector. If we 
wish to advocate for our role in this world and form positive relationships then we do 
need to breach the “Lion’s Den” and attend these functions. In saying that I am ex-
tremely pleased to inform you all that we have our first ITO Associate Member. We 
welcome the Skills Org. and are really pleased to have the Chief Executive Garry 
Fissenden as a Breakout speaker at the annual ITENZ Conference next month.  
 
This is the first time an ITO has seen the real possibilities of collaborating with our 
sector in a robust way and we look forward to exploring how we can work together 
both on-shore and off. I was surprised at what the Skills Org. can offer our members 
and ITENZ will host a breakfast later this year to inform members exactly what the 
Skills Org. can do and offer and look at the very real possibilities of true collabora-
tion. The Skills Org. is one of the very few ITOs which is not into training and is 
staying within the Government mandate.  
 
Speaking of the Government, I note that the Hon David Cunliffe, Labour, continues 
to ask questions in the House about PTEs. I am also informed that shortly there will 
be more news about PTEs involved within the International sector and this will not 
reflect well on the sector. Unfortunately, although we know this is only a few of the 
many, it always makes great media coverage, even if the facts are totally wrong.  
 
It was interesting to see that ITP’s are PTEs which offer international – according to 
the Rt. Hon. Winston Peters.  
 
 
To counter some of this negativity we really do need some good news stories. If you 
have some then you may contact ENZ who will organise to have these written and 
reported on, but please send them to Chuck Wareham. We really do need to make 
people aware of all the great initiatives we are doing, it not only helps the individual 
provider but also the sector.   
 

August 2016 

www.itenz.co.nz 

The Newsletter of Independent Tertiary Education New Zealand 
 

http://akoaotearoa.ac.nz/


 
Our sector enjoys coming together at the annual ITENZ Conference and this year there are some great 
speakers who should stimulate ideas and there will be some great opportunities to establish more rela-
tionships. There will be some ITPs present and I am hoping that other ITOs will follow the Skills Org. 
lead and join us as well.  
 
And lastly we congratulate ITI who has recently changed its name to Quality Tertiary Institutes (QTI). 
Well done and all the best in helping represent and advocating for our sector.  
 
I am looking forward to seeing you all at Conference. I f you have not yet registered it is not too late so 
do so now. 
 

 
 
 

 
 

 
Christine Clark 
ITENZ Board Chair 
 
 
 
 

ITENZ Conference 2016 
  
Have you registered yet to attend the Independent Tertiary Education New Zealand (ITENZ) Conference 
2016? 
 
Time is slipping away so do so now at http://bookings.itenz.co.nz 
 
 
Conference 2016 is to be held at the Rydges Hotel and Conference Centre, Latimer Square Christchurch 
on 15 and 16 September 2017. 
 
The latest draft of the programme can be seen on the ITENZ website (http://www.itenz.co.nz/
Programme.htm). (Note: there may some minor changes for operational reasons or depending on speak-
ers’ availability.) 
  
Workshops are again an important part of conference and with presentations on Maintaining Consisten-
cy and Changes to the EER process, Building your Brand and the Health & Safety requirements there is 
something for everyone. These will take place on 14 September at the same venue. 
 
The conference programme itself is full of exciting and interesting topics and issues such as the new 
TEC Qlik Tools and Impactful Performance Management from Colleen Rumbal are bound to be worth-
while. 
  
Organisations bringing four delegates to conference with receive a discount of $100 per delegate with all 
delegates receiving a ticket to attend the awards dinner. 
 
Don’t miss this opportunity. Book now! 
 
To book click here (http://bookings.itenz.co.nz)  
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Dismissal of Senior Staff Justified for Non-disclosure of  

Key Personal Relationship  
 
In a case which will reassure all employers who operate in environments where they owe duties of care 
to their students, a UK school principal was justifiably dismissed for failing to disclose that she was in a 
relationship with someone who had been convicted on child pornography charges.  
 
The principal, A, was in a relationship with IS, who was forbidden from having unsupervised access to 
children under 18.  They did not live together but the relationship was “more than a mere financial one.” 
 
The school subsequently found out about A’s relationship with IS. She was charged with gross miscon-
duct. Her response to the charge was that she had sought advice prior to applying for the role, including 
from the police, which indicated that she did not need to disclose the relationship because she had not 
been involved in IS’s offending and was not under suspicion herself.  
 
A was dismissed, and raised a claim of unjustified dismissal.  She was unsuccessful, and then appealed, 
to the UK Court of Appeal.   
 
The Court of Appeal found it should have been obvious to A that she needed to disclose the relationship 
to the school, particularly due to the nature of the charges and the fact that, in her role as principal, she 
was required to safeguard the school’s students. She was, in fact, aware of that duty, because otherwise 
she would not have made such detailed enquiries about the need for disclosure.  The Court found that 
the relationship did give rise to risk to children at the school, and management of that risk was something 
that could have been determined by the school at the time A was applying for the principal’s job.  Howev-
er, A did not disclose this information to allow this to occur.  Dismissal was a reasonable outcome, and 
A’s appeal was therefore dismissed. 
 
This is a difficult case, where A argued that she herself had not been convicted of wrongdoing, and was 
complicated by the fact that the depth of her personal relationship with IS was far from clear – leading to 
her arguing (ultimately unsuccessfully) that there was not a sufficiently close connection between her 
relationship and her job to justify disclosure.  The Court disagreed, and took into account that she was 
employed not just to do a job, but to care for students’ interests, and that it was ultimately up to her em-
ployer to decide if the employer was comfortable with the nature of A’s connection with IS.   
 
Chen Palmer has particular expertise in assessing disclosure requirements, and advising on how these 
duties interact with employment obligations and obligations to your students.  We can help you analyse 
and assess these tricky situations, and put plans in place to help avoid them occurring.  If you would like 
to discuss this with us, please contact info@chenpalmer.com 
 

This article has been contributed by Claire English, a Senior Associate specialising in Employment Law  

at Chen Palmer New Zealand Public and Employment Law Specialists 

 

 

This article provides general information and is not legal advice. 
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2017 World TVET Conference  
  
The World TVET Conference 2017 is to be held in conjunction win the 
ITENZ 2017 conference. 
 
ITENZ will be hosting this conference and already there has been a lot of 
hard work carried out to bring this International conference to New Zea-
land. 
 
The conference title is “TVET: building successful skills and life outcomes.” 
 
The venue for this conference is in one of New Zealand’s most scenic cities in a venue that is undergo-
ing a thirty-five million dollar rebuilt and refit.   
 
The entire event will span three days from 12 – 14 September 2017.  The first day will be the ITENZ con-
ference followed on the second and third days by the World TVET Conference.  It is envisaged that the 
cost to attend both conferences will be similar to attending this year’s ITENZ conference and workshops. 
 
The ITENZ conference will be similar to the present format of keynotes and breakouts.  The  World 
TVET conference will follow a similar format but will include numerous speakers from New Zealand and 
around the world.  
 
More information is available at http://www.worldtvet2017.kiwi 
 
 
 

OfficeMax Specials for August 

 
As the year continues to fly by, here are our August special offers . . . 
 
 Click here to view our Max Deals on a wide range of stationery, technology, staff room sup-

plies, packaging, cleaning and furniture. 
 
 Thinking about an office furniture upgrade or total re-fit?  Click here to see a sample of the wide 

range of furniture solutions we offer. 
 
 It’s time to start thinking about ordering your 2017 diaries / organisers / calendars.  Click here for 

details.  
 
Don’t forget the OfficeMax Price Match Promise . . . 
 
Members have the peace of mind that if they ever see a lower price advertised for an identical product, 
we’ll match it.  See www.officemax.co.nz for details. 
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Skills International 
 
At Skills International, our goal is simple: to make a positive impact on the working lives of people in New 
Zealand and around the world. 
 
We work with organisations across different industries and countries to make this happen. Over the 
years, we’ve gained a lot of experience working closely with PTEs to enhance the quality of the training 
they deliver. 
 
So what exactly do we do? We’re a full service consultancy that wears many hats, but in the end, we’re 
all about making sure your learners receive a high quality education from you.  
 
Our key strengths lie in quality assurance – we develop, review and moderate programmes to ensure 
they meet national standards and are aligned to national qualifications. We work with PTEs to review 
their systems and processes and build their in-house capability.  We are also experienced in developing 
tailored and cost-effective training programme, and learning and assessment resources for PTEs, and 
making sure these are targeted to the right student audiences. 
 
Our close ties to The Skills Organisation, one of the country’s largest ITOs, means we have direct ac-
cess to the resources and know-how that enable us to deliver these outcomes. 
 
Major projects we have worked on include a learning programme for the Civil Aviation Authority of New 
Zealand’s regulatory staff, and developing national standards and assessments for Saudi Arabia’s finan-
cial services sector.  
 
If you’re interested in equipping your PTE for long-term success, we’re keen to have a chat with you to 
see how Skills International can help.  Pop us an email at sil@skills.org.nz 
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Thoughts – Andrea Ross, ITENZ Board Member 
 
We have just taken a breath after reviewing our Investment Plan and submitting all of the required docu-
ments to the TEC. This has meant that the Better Public Services targets have been at the forefront of 
our minds while we consider the contribution that our organisation makes to them and how we may im-
prove our contribution over the next couple of years.  I love the idea of the BPS targets.  They are aspira-
tional for our country and represent a commitment from the Government to all be paddling in the same 
direction to achieve the same outcomes.  What I don’t love is that when it comes to the nitty gritty of tying 
together all of the policy and procedure of the agencies we work with, somehow the intent gets a little 
lost.  When you apply the rules to a living, breathing person sometimes it all seems a bit crazy and hard 
to see that everyone is looking to achieve the same thing.  I know it’s something that our team spend lots 
of time talking about and trying to make work.  Sometimes it’s when you are working across a range of 
agencies and other times within the same one.  Let me give you a few of the common examples that we 
just don’t get. 
 

 
 The old chestnut that is the difference between studying at school and studying out of school.  This 

one has been on the list for ITENZ for some time and while there are a number of answers and 
explanations, when it comes down to it for a 16 year old to study in the school environment for a 
year, they need to achieve 80 credits in order to be considered a outcome.  If they study in our en-
vironment, they need to achieve 120 credits in order to be a good outcome. 

 
 
 I understand clearly the intent of the threshold for holding higher level qualifications in YG and SAC 

1&2 and I really support the notion that the greatest investment should be made where there is the 
greatest need.  There are a few parts about the application of this intent that I don’t understand.  I 
get that they are different funding streams but I don’t understand why it is applied differently to 
each fund – both are set up to meet the needs of foundation learners.  I’m also not sure that 10% is 
the right setting.  As the unemployment rate has lowered, the reasons that someone isn’t in work 
become more apparent and foundation learning can make significant inroads into reducing these 
barriers. We have currently met our threshold so are turning away learners, many of whom have 
really genuine reasons for wanting to return to level 1 and 2. Given that the whole qualification sys-
tem has been given an overhaul through the TROQ process, I’m not sure there shouldn’t be a look 
at the timeframe qualifications count for the threshold rule.   We work a lot in computing and IT and 
there have been a number of examples where someone has gained a National Certificate in Com-
puting say in 1998  - 18 years on the relevancy and currency of this qualification could be ques-
tioned.  Technology is a fairly obvious example but it can be applied across most industries.  if I 
look at my own qualifications, 20 years ago I gained a National Certificate in Adult Educa-
tion.  While lots of the good practice I learnt is as relevant as the day I learnt it, lots has changed.  I 
was an expert at making really effective transparencies for use on the OHP and I’m not sure that 
would get me a job now.   

 
 
 In other questions about why foundation learning is applied differently, why do YG learners have a 

travel component, but SAC learners don’t? 
 

 There is a real difference in the application of rules from the Ministry of Social Development when 
someone chooses to study.  Essentially you need to transition to a Student Allowance.  It’s not 
necessarily a straight forward process and often times is less money than being on a Jobseeker 
Benefit.  If you are under 25 and you apply for a Student Allowance, you need to provide evidence 
of your parent’s income and if it is above the threshold and you still need the money, you will need 
to pay it back.  No such requirements are in place for the Jobseeker Allowance.  Given that Work 
and Income and Studylink are both part of the Ministry of Social Development it doesn’t make a lot 
of sense to us.  One of our team likens it to the money all coming out of the same handbag but 
from two different pockets.  Why are the rules so different? 
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 Once a learner graduates from a programme and is making the transition to employment, they usu-

ally aren’t eligible for the products and services of Work and Income until they have accumulated 
enough weeks of registration.  They have been clients of Studylink while studying and not Work 
and Income and so most times the clock starts again.  I understand that for learners at higher lev-
els but I don’t always for foundation learners.  While they are certainly armed with more skills to 
take to the workplace, sometimes a subsidy can make a real difference to whether an employer will 
take a chance on someone who lacks experience.  Some years ago I worked with a really innova-
tive Case Manager who would always base his decisions on how much it would cost to keep pay-
ing a benefit versus how much investment the subsidy would be.  I’m not sure there is that kind of 
flexibility now but it seems a pragmatic decision making process to me. 

  

I understand that there are no simple answers and that each agency has specific responsibility for its 
own targets, but sometimes the rules just don’t seem to make sense when you consider that the goal is 
to have a whole of Government approach to achieving the BPS targets.  When you apply them in a real 
life situation, sometimes the policies and procedures of each seem counterproductive.  In Northland I 
can definitely attest to the fact that there is a genuine effort by a number of providers to collaborate with 
each other to provide a cohesive tertiary education picture.  There are plenty of stumbling blocks but we 
are making inroads a wee bit at a time by tackling practical issues together.  It would be great if the 
agencies we all work with could remove some of the barriers that are in the way too. 

 

 

 

 

P h o n e :  ( 0 4 )  4 7 1  2 4 6 0   E m a i l :  c h u c k @ i t e n z . c o . n z  

P A G E  7  

 

 

 

 

Looking for a comprehensive student management solution? 

MOE certified, compliant interfaces for all NZ Agencies. 

Web enabled, cloud and local hosting options available. 

Designed to manage the full student lifecycle from enquiry to graduation. 

Artena and Take 2 have it covered no matter the size of your organisation. 

Pop in to stand 18 at the ITENZ Conference and visit our team. 

www.artena.org.nz – www.take2.co.nz 

Contact Cheryl or Richard  0800 499 5410 

 sales@adaptit.co.nz 

http://www.artena.org.nz
http://www.take2.co.nz
file:///C:/Users/Chuck/Documents/Books


 

ITENZ Annual Awards 
 
The ITENZ Sector Awards are designed to showcase the achievements of the private tertiary sector and 
the Awards Dinner highlights the outstanding achievements of people working within member organisa-
tions and the organisations themselves. 
 
All financial ITENZ members may submit applications and all ITENZ members are encouraged to do so. 
Nominations may be made by the person or training provider themselves or by another person or train-
ing provider. There is no limit on the number of applications that may be made under each category. 
 
All nominations will be judged by a Panel selected by the ITENZ Board. Each nomination will be judged 
on the basis of the application itself and any supporting material that is submitted. Each application 
should therefore demonstrate the ways in which the criteria for the particular award have been met. 
 
Winners will be announced and the Awards presented to recipients at the 2016 ITENZ Conference Din-
ner to be held on Thursday 14 September, 2016 at 7.30 pm at the Transitional (Cardboard) Cathedral, 
Christchurch  
 
The Awards are: 
 
ITENZ – Cengage Learning Student of the Year 
This award highlights the achievements of students and celebrates the work carried out by the independ-
ent tertiary education sector.  
 
ITENZ – Cengage Learning Support Person of the Year 
This award recognises the integral roles that support personnel play in an organisation’s success. These 
roles may include but are not limited to Student Welfare, International and Business Managers, and Ca-
reers Guidance Officers.  
 
ITENZ – Cengage Learning Tutor of the Year 
The award will recognise outstanding people in the field of teaching and could include any lecturer, train-
er, facilitator or consultant (full-time, part-time, corporate training, etc.) within an ITENZ member organi-
sation. In this category ITENZ wants to recognise outstanding persons who have excelled in teaching, 
training, development or even mentoring during the past 12 months.  
 
ITENZ – Cengage Learning Provider of the Year 
In this category ITENZ wants to give recognition to the provider which has been outstanding in the pro-
motion of quality assurance at an independent tertiary provider organisation. 
 
ITENZ – ICEF International Student of the Year 
This award celebrates the achievements of international students and their contribution to life in New 
Zealand. Applicants are asked to explain how they made the most of their time in NZ with the focus on 
their experiences in independent tertiary education. 
 
ITENZ – Southern Cross Travel Insurance Leadership Award 
Tertiary education is a complex and rapidly changing environment in which to lead and manage – one in 
which a strong understanding of both the nature of tertiary organisations and the policy environment in 
which they operate is crucial to success. Through this category ITENZ wants to recognise exceptional 
leadership in the business of private tertiary education.  
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ITENZ – MYOB Award for the Innovative Use of Technology in Education 
This award recognises a staff member who uses technology to teach in effective and innovative ways. 
The range of acceptable entries is broad; such as the incorporation of a new technology or the use of an 
existing technology or teaching methodology in a unique way. 
 
The Margaret Yates Scholarship 
The Margaret Yates Scholarship may be awarded annually to support a member or members undertak-
ing academic projects, undergraduate or postgraduate study, or advancing areas of expertise to further 
their professional development. The award of this scholarship is an indication of the value which ITENZ 
places on continuing education as a means of achieving personal as well as organisational professional 
development goals.  
 
Nominations and nominees for all awards must be from independent tertiary providers that have main-
tained full financial membership of ITENZ over the two-year period immediately preceding the nomina-
tion. A member provider may nominate any number of people in any category and may also nominate 
themselves or even another provider or staff. 
 
Applications will be considered and determined by a Panel appointed by the ITENZ Board. The Panel’s 
decision will be final. 
 
Applications for the 2016 awards close soon at 5 pm on Monday 15 August 2016.  
 
More information is available on the ITENZ Website at http://www.itenz.co.nz/Awards.htm  
 
 
 

 
 
 
 
 
 

 

Australia New Zealand Workshop 2017 
 

ICEF Events connect educational institutions to key markets and networks worldwide, supporting the 
growth and development of international education and global student mobility. Through ICEF’s various 
services, education institutions achieve results and efficiencies in growing international student enrol-
ments. 
 
Secure your spot for the 2017 ANZA Workshop. The 2017 event is selling out fast.  
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Something a Little Different – Virginia Archer, ITENZ Board Member 
 
I work across Nelson and Blenheim running two Community Colleges and so with my commute of 3 
hours return equalling those living in Auckland I find my time to attend networking events limited. Howev-
er last week I managed to sneak off to a Nelson Chamber lunch where I had the absolute pleasure  mix-
ing with other business managers and owners and listen to one of the most informative and motivating 
talks I have had in a few years. 
 
Renzie Hanham QSM is a director of Gazing Performance Systems.  An international company that spe-
cialises in improving performance under pressure.  Yes I can hear you all now this must have been de-
signed for the Independent Tertiary Sector! But Renzie’s work is generally with sports teams and ath-
letes however his principals were just so transferable I had to share them with everyone. 
 
The key aspects that I took home were – 
 
1. We all have default behaviours when we are under stress 
2. Those Default behaviours are  

 Aggressive 
 Passive/withdrawn 
 Escape / shutdown 

3. When we are under stress and in our default mode our focus tends to become all about things we 
actually have no control over.  We will spend lots of time lamenting about the environmental factors 
that are impacting on us and justifying why we can’t push through, either aggressively hitting out or 
giving up or giving in.  

 
How many times have we increased our stress levels doing this ? As the stress builds up and we get 
more and more caught up in things we have no control over we begin to lose perspective and the sense 
of being powerless begins to take over.  
 
4. If we focus on things we can control such as our ACTIONS our RESPONSES our ATTITUDE and 

our GAME PLAN, TECHNIQUE, and the INTENSITY WE WORK  we then become bigger than the 
situation and are the creator of rather than the participant in a situation.  

5. How we keep focused on the things we control is to trust our training and knowledge, keep in the 
present not anticipate the future (where we have less control) become task and process orientated, 
believe in what we are doing, and most of all ENJOY what we do. 

 
These are my notes and so reflect my interpretation of Renzie’s presentation.  If you want to know more I 
suggest you check him out.  Since last Wednesday I have used this several times to ground myself and 
keep my focus on the task in hand not the uncontrollables  from  external departments, organisations, 
governments and people. 
 
I think I now know how the All Blacks kept so calm during the 2011 World Cup when we were all feeling 
sick and thinking of the unthinkable in the stands or standing on a chair in the lounge (my husband) or in 
my case sitting silent and wondering if indeed the sun would rise if we didn’t actually win this thing!  
Thankfully they knew how to perform under pressure and did it all again for us last year! 
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Snippets 
 
The following are snippets from correspondence sent to ITENZ members over the past month: 
 

 4 July 2016 
 External Evaluation and Review Amendment Rules 2016  
 On Friday 1 July NZQA posted the following an amendment to the EER Rules. 
 

 5 July 2016 
 Investment Approach – Consultation 
 As part of its commitment to work with the sector to co-create on the Investment Approach, TEC will be 
 seeking feedback and input in a range of areas.  
 

 5 July 2016 
 Foundation-level Industry Trainees can Enrol in Workplace Literacy and Numeracy Funded Pro-
 grammes 
 Foundation-level industry trainees can enrol in programmes funded through the Workplace Literacy and 
 Numeracy Fund and continue their industry training at the same time.  
 

 5 July 2016 
 ITF Conference 2016 
 Reminder about the ITF Conference 2016 
 

 6 July 2016 
 Are You Ready for News Media Scrutiny? 
 Media Training for Educational Leaders  
 

 6 July 2016 
 Record International Student Numbers in 2015  
 The Minister announced that there had been a record number of enrolments in the international sector in 
 2015 
 

 7 July 2016 
 Tū Māia e te Akonga – TEC Strategy to Raise the Achievement of Māori Learners 
 The TEC wants to see Māori learners participating and achieving at all levels of tertiary education  
 

 12 July 2016 
2016 SAC Levels 3 and 4 Competitive Pilot – Updated FAQs  
TEC has updated the Frequently Asked Questions (FAQs) document for the Student Achievement Compo-
nent (SAC) levels 3 and 4 competitive pilot.  
 

 13 July 2016 
 INZ India Student Newsletter – July 2016  
 The Immigration NZ July India Student Newsletter has been released. 
 

 13 July 2016 
 INZ India Student Newsletter – July 2016 – Highlight 
 Part of the Newsletter highlighted 

 

 13 July 2016 
 Good News Stories - International 

Seeking good news stories in the international area 
 

 15 July 2016 
 Educational Performance at Individual Tertiary Providers 
 The TEC has release figures on individual providers 
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 15 July 2016 
 NZ First Media Release on Indian Student Fraud 
 Media release by Winston Peters 
 

 19 July 2016 
 Educational Performance 
 he TEC publishes information on the educational performance of tertiary education organisations . 
 

 20 July 2016 
 Feedback Sought on 2015 Qualification Completion and Retention Rates  
 Feedback sought on methodologies 
 

 21 July 2016 
 Letter From the IRD 
 Some providers are receiving a letter from the IRD 
 

 22 July 2016 
 Change Reports (Review Summaries) June 2016 
 List of Change Reports published 
 

 23 July 2016 
 Additional Resources Available to Support SAC Levels 3 and 4 Competitive Pilot Applications  
 Tertiary Education Organisation (TEO) performance information is now available in Workspace 2 and the 
 SAC levels 3 and 4 competitive pilot assessment framework is available on the TEC website.  
 

 27 July 2016 
 2016 August Single Data Return Timetable 
 Date changed to avoid conflict with weekend 
 

 28 July 2016 
 Update on FABENZ Conference 
 Change of date for abstracts 
 

 28 July 2016 
 Guidance on External Evaluation and Review Enhancements  
 NZQA has released some brief guidance on changes to external evaluation and review.  
 

 29 July 2016 
 2016 April Single Data Return: Student Achievement Component and Youth Guarantee  
 The data relates to Equivalent Full-time Students (EFTS) funded through the Student Achievement Compo
 nent (SAC) and Youth Guarantee (YG) funds.  
 

 1 August 2016 
 Consultation Open - Computing Unit Standards Development and Review 
 Feedback is being sought on proposed computing unit standards and  a review of current unit standards 
 

 2 August 2016 
 ITENZ Sector Awards – Reminder  
 ITENZ Sector Awards closing shortly 
 

 3 August 2016 
 Message from INZ - August 2016 

 Messages for education industry bodies regarding student visa applications in India 
 

 4 August 2016 
 Conference 2016 – Reminder 
 A reminder to register for conference 
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ITENZ Events Calendar 2016 
 
The following are a list of ITENZ and other functions that are scheduled for 2016. This list is on the 
ITENZ website and will also appear in the InTENZ. 

In addition responses are going to be sought from providers in other areas to see if there are groups of 
12 or more who would like the opportunity to discuss issues with the Chair of the ITENZ Board. Such ac-
tivities can be scheduled in-between other functions. 

 

 

ITENZ Board News 
 
At a recent meeting of the ITENZ Board a number of issues were covered. In particular the Board dis-
cussed the idea of another iGraduate Survey, Board Election Procedures, Changes to the ITENZ Rules, 
Health & Safety, a report on both the 2016 Conference and the combined ITENZ and World TVET Con-
ferences 2017 and the future direction of ITENZ. 
 
A number of the issues were referred to the Executive Committee Meeting for further consideration. 
These included items such as the Strategic and Annual Plans, the job description of the Chief Executive 
and matters to be submitted to the AGM. 
 
The meeting was held in Auckland at AIS and following the meeting some members took the opportunity 
of touring the campus. 
 
The next Board meeting will be held on 26 October.  
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August 

9 Forum - Christchurch 

16 Careers Advisers Bus Tour (Auckland) 

September 

14 ITENZ Conference Workshops, Christchurch 

15 - 16 ITENZ Conference, Christchurch 

October 

19 Breakfast Seminar (Rotorua) 

26 ITENZ Board Meeting 

November 

16 Breakfast Seminar (Auckland) 

December 

7 ITENZ Board Meeting 



 
 
 
 
 
 
 
 
ED Insider, the tertiary education sector intelligence service, now has a discounted introductory offer for 
ITENZ members. 
 
ED Insider helps PTE managers make more informed strategic decisions. We all have a pile of reports 
about tertiary education that we feel like we should read, but don’t. They might be sitting on your desk, 
bookmarked in your browser or filling up your inbox. ED Insider reviews those reports and sends you the 
essential details via email, RSS or website (www.edinsider.co.nz). That gives you more time to focus on 
the key issues. 
 
Over 50 tertiary education sector organisations already subscribe to ED Insider, with over 650 authorised 
users saving time and staying current on tertiary sector issues. You can access a free two week trial to 
see what they’re experiencing. 
 
Our firm has worked with the PTE sector for 19 years, so we’ve set a special rate for PTEs, and an even 
better one for ITENZ member PTEs. 
 
If you would like a free two week trial or to find out more about the service and the introductory offer, 
please contact Pauline La Rooy at pauline@ed.co.nz or 0800 500 553. 
 
 
 

Experienced Independent Moderator/Resource Writer 
 
Is available at a very reasonable hourly rate to moderate your work as part of your internal process, es-
pecially looking at consistency between ‘markers’ and accuracy of your assessment tool.  
 
Lucy is also a skilled resource writer, taking a unit standard, developing the assessment tasks, writing 
tutor guides and developing workbooks. Lucy was working with Corporate Academy Group and assisted 
them to obtain 100% external moderation in 2015 
 
If you are interested, please contact Kelly Storey on Kelly@kalandra.ac.nz for further information 
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http://www.edinsider.co.nz
mailto:pauline@ed.co.nz
mailto:Kelly@kalandra.ac.nz
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If you no longer wish to receive copies of InTENZ please click here.         If you wish to be placed on the distribution list click here. 

Contact Details for the 2016 ITENZ Board 

Name Office  Address Details Contact details 

Christine Clark Chair, Relationships with 
Agencies, Lobbying, 
International  

  Ph.: (027) 499 0142 
Email:  christine@kalandra.co.nz  

Edgar Wilson Deputy Chair, Business 
Growth (Collaboration, 
Relationships, Lobbying), 
Growth of ITENZ  

 WINTEC 
Hamilton 

Ph.:  (07) 838 6399 
email:  edgar.wilson@wintec.ac.nz 

Mike Saywell Treasurer, Business 
Growth (Conference, 
Corrections)  

 The Design School  
Palmerston North 

Ph.: (06) 358 0188 
email:  mike@designschool.ac.nz  

Virginia Archer Business Growth 
(Foundation, Quality, 
Submissions)  

 Community College 
Marlborough 

Ph.:  (03) 578 2886 
Email:  virginia.archer@comcol.ac.nz  

Dr. Richard Goodall Business Growth, 
(Higher Education, Inter-
national)  

 AIS 
Auckland 

Ph.:  (09) 815 1717 
email:  richardg@ais.ac.nz   

Craig Musson Business Growth 
(International, Vocational 
– Inc Trades Academies)  

 National Trade Academy 
Christchurch 

Ph.:  (03) 360 2192 
email:  craig@nta.co.nz   

Andrea Ross Business Growth 
(Foundation, Adding 
value to members)  

 People Potential Ltd,  
Whangarei   

Ph.:  (09) 437 7593 
email:  andrear@peoplepotential.co.nz 

     

Chuck Wareham Executive 
Director 

 ITENZ 
PO Box 6411 
Marion Square 
Wellington 6141 

Ph.: (04) 471 2460 
Mob: 027 471 2460 
Fax: 0800 692 737 
email:  chuck@itenz.co.nz 

 
Like Independent Tertiary Education new Zealand on Facebook. Click here  

 
 

mailto:chuck@itenz.co.nz
mailto:chuck@itenz.co.nz
mailto:christine@kalandra.co.nz
mailto:Christine@corpgroup.co.nz
mailto:edgar.wilson@wintec.ac.nz
mailto:mike@designschool.ac.nz
mailto:virginia.archer@comcol.ac.nz
mailto:richard@ais.ac.nz
mailto:caig@nta.co.nz
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https://www.facebook.com/Independent-Tertiary-Education-New-Zealand-1171144356263505/
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