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Message from the Chair 

 

 

 

 
 
 

Dear members, 
 
Well winter has arrived in more ways than one. Many of you have had a reduction in 
funding, some have had funding unexpectedly removed, others are struggling with 
programme approvals and many of you are under occupied.  I am wondering how 
we can help. Can we organise some ‘marketing’ information forums for you that 
might provide you with fresh ideas, or perhaps a seminar on how to refresh and 
make the most of your web page? Please let us know as if you are struggling, so 
too are others.  
 
Chuck and I recently had a meeting with ENZ and discussed a variety of topics. 
One of the ones that was most pleasing is the new look that ENZ is promoting in 
that it is the ‘product’ not the provider that is important. This means that perhaps in 
the reasonable future our higher level providers will be invited to attend what was 
once the sole domain of the Universities. We are also continuing to advocate for the 
delivery of lower level qualifications to international students. It seems that the con-
cern is that these students will ‘over stay their welcome’. I believe that if we put the 
onus on the provider to find appropriate employment for the majority of the students 
for the year then the Government would be open to look at this. It’s an idea we can 
discuss.    
 
ITENZ is conscious of the lack of resources we have that actually promote and ex-
plain what our providers actually do and are. We will be developing material for you 
to use both domestically and internationally. We need good news stories and exam-
ples of what your students can achieve. Please send us short articles and photos. 
The more we say how good we are the more others will start to listen and we do 
have so many great stories to share. Please remember to share on the ITENZ Fa-
cebook page as well.  
 
 
 
 

July 2016 

www.itenz.co.nz 

The Newsletter of Independent Tertiary Education New Zealand 
 

http://akoaotearoa.ac.nz/


 
On a personal note we have sold Corporate Academy Group to a lovely team of ladies; some of you will 
know Rosanne, Nimi and Jeanne from NZMA. They have a huge vision for CAG and I think it is just a 
matter of time before we see huge growth for this organisation. As to myself, Kelly and Alex (and of 
course CE in Waiting) we are going to register and start again. I want to focus on health and Internation-
al, so hopefully we will be up and running at the beginning of next year. Obviously my email address will 
change and will now be christine@kalandra.ac.nz.  
 
Winter is only for a few months and then we will be into spring again, just do the very best you can and 
keep on going. 
 

 
 
 

 
 
Christine Clark 
ITENZ Board Chair 
 
 
 

VETnetwork Australia 2016 Biennial National Conference 

The VETnetwork Australia Biennial National Conference is a highly regarded professional learning event 
for Vocational Education and Training (VET) professionals 
across Australia and VETnetwork Australia has successfully 
hosted the National Conference for some 20 years. 

The VETnetwork Australia 2016 Biennial National Conference 
will be held at the Gold Coast Convention Centre from Wednes-
day 27th July to Thursday 28th July 2016. VETnetwork Australia 
will also be hosting a Masterclass on Friday 29th July which 
available to all delegates at time of registration. 

For more information and registration please visit 

www.events.vetnetwork.org.au 
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NZ Fashion Tech Students Once Again Chosen to Open the Resene  

Designer Runway at New Zealand Fashion Week  
 

Recently a group of nine students from NZ Fashion Tech, each winners of the Prime Minister’s Scholar-
ships for Asia left for India on a six-week educational exchange trip to show a collection of silk sa-
ris they have created. 
 
The Resene-coloured garments are made by families of weavers working with ancient looms in their 
homes in the southern Indian sari village of  Doddampalayam, near the city of Coimbatore. 
 
The students, chosen to open the Resene Designer Runway at New Zealand Fashion Week in Au-
gust will recreate their silk garments for a grande finale fashion show in India next month, hosted by 
the Bannari Amman Institute of Technology. 
 
Val Marshall-Smith, director of NZ Fashion Tech said the experience is so immense and empow-
ering for these young people and we are certain it will enhance their careers and their lives in 
many different ways.  
 
Some of the sari patterns, which feature distinctive colours inspired by Resene Paint’s summer pal-
ette,  will then go on to be among those on the runway at the annual Fashion Week in Auckland. 
 
One of the students chosen for both events, Fiona Chi, 20, from St Johns in Auckland, likes to wear 
designer clothes that are “really straight lines giving a tailored look, always in black or white”. However 
she said that “colour has a lot of emotion” so she welcomed the challenge of designing a silk work of 
fashion in bright orange. 
 
Jordan Noah, 23, from St Heliers, Auckland, is no stranger to glamorous garments in vibrant colours. 
Her sari design was inspired by the Resene paint colour Grasshopper. 
 
Rawi Rangi, 20, from Glen Innes, Auckland, chose Resene’s Leap Year colour for her sari. She said 
that the meaning of leap year to me is you are given an extra chance to go out and explore or go on a 
journey that is boundless. My colour brings a sense of curiosity and a will to explore. 
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2017 World TVET Conference  
  
The World TVET Conference 2017 is to be held in conjunction win the 
ITENZ 2017 conference. 
 
ITENZ will be hosting this conference and already there has been a lot of 
hard work carried out to bring this International conference to New Zea-
land. 
 
The conference title is “TVET: building successful skills and life outcomes.” 
 
The venue for this conference is in one of New Zealand’s most scenic cities in a venue that is undergo-
ing a thirty-five million dollar rebuilt and refit.   
 
The entire event will span three days from 12 – 14 September 2017.  The first day will be the ITENZ con-
ference followed on the second and third days by the World TVET Conference.  It is envisaged that the 
cost to attend both conferences will be similar to attending this year’s ITENZ conference and workshops. 
 
The ITENZ conference will be similar to the present format of keynotes and breakouts.  The  World 
TVET conference will follow a similar format but will include numerous speakers from New Zealand and 
around the world.  
 
The Prime Minister will be invited to open conference. 
 
 
 
 

OfficeMax Specials for June 

 
June signals the start of winter so here are some hot deals to warm up your business . . . 

 

 Click here to view see our June Max Deals on a wide range of product offers on stationery, tech-
nology, staff room supplies, packaging, and furniture. 

  Click here to check out our cleaning and hygiene product offers.   
 
 
Don’t forget the OfficeMax Price Match Promise . . . 
 
Members have the peace of mind that if they ever see a lower price advertised for an identical product, 
we’ll match it.  See www.officemax.co.nz for details. 
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Manawatu Prisoners Graduate from Design and Computing Course  
 
The following article appeared in the Dominion Post on 2 July. It shows Manawatu prisoners graduating 
from a Design and Computing Course from the Design School, Palmerston North. 
 

 
Manawatu Prison acting prison director Mark Cookson and The Design School director Mike Saywell congratulates a 
graduating student. 

 
Prisoners are learning skills to aid their reintegration back into society. 
 
Seven prisoners from Manawatu Prison graduated from a graphic design and computer graphic 
course at the prison on Thursday.  
 
The group of men achieved an NCEA Level 2 foundation skills design course after studying four days a 
week for 24 weeks. 
 

 
Manawatu Prison design students attended their graduation at the Manawatu Prison library. Mike Saywell, director of 
The Design School (Palmerston North) speaks with one of the graduating prisoners about their work. 
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Eight men graduated from the course in total, but one prisoner had already been released before the 
graduation ceremony.  
 
Acting prison director Mark Cookson said the course had taught the prisoners valuable skills that will 
help them once they leave the prison. 
 
Throughout the course, the prisoners learnt how to use offline computers and software programmes in-
cluding Photoshop and adobe reader.  
 
As part of their course, they designed a commercial brand logo and packaging mock-ups. 
The men had to demonstrate design basics, identify design problems and solutions, use freehand 
sketching techniques, produce design ideas using computer graphics programmes and create a website. 
 
One prisoner said before the course, he hardly knew how to use a computer. 
 
"I've been in here for a few years and the world's changed. Everyone's on computers now." 
He said the course had taught him computer skills and also patience, which he hoped to use once he 
was released. 
 
"I want to be a counsellor and work with youth, that's my aim." 
 
He said there had been trying times during the course and teaching a group of prisoners would not have 
been easy, but he was grateful they had a patient tutor. 
 
The men were the third group to graduate from the design and computer programme.  
 
Cookson said the programme had grown in popularity since it was introduced. 
 
He said the programme's graduation statistics had improved from 55 per cent to 97 per cent in the past 
two years. 
 
"What we want is for them to succeed. We actually don't want them here. We want them to learn skills 
and go use them and create a new life away from here." 
 
 
 

ITENZ Conference 2016 
 
Arrangements for the 2016 ITENZ Conference to be held at the Rydges Hotel and Conference Centre, 
Latimer Square Christchurch are nearing completion. 
 
The latest version of the programme can be seen on the ITENZ website (http://www.itenz.co.nz/
Programme.htm). There may some minor changes for operational reasons or depending on speakers’ 
availability. 
 
Workshops are again an important part of conference with NZQA presenting workshops on Maintaining 
Consistency and Changes to the EER process.  
 
Organisations bringing four delegates to conference with receive a discount of $100 per delegate with all 
delegates receiving a ticket to attend the awards dinner. 
 
To book click here (http://bookings.itenz.co.nz)  
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Qualification Approvals – Virginia Archer  
 
As providers of NZQA Qualifications how do we feel when we see the promotion and endorsement of 
non NZQA approved qualifications by organisations who have set themselves up as quality control and 
bench mark for best practice in a particular field? 
 
As registered providers we are required to meet a wide range of compliance measures and meet stand-
ards which cost us in time and money.  I could fill a whole newsletter with the lengths we as providers go 
through in order to deliver NZQA qualifications. And yet we have organisations that pop up in your life 
either by email, Facebook or the latest for me, by text, telling me that I could be a personal trainer and 
get REPs registration for just $30/week. 
 
As an educator I know what an NZQA approved programme is but if I was looking for a great future with 
amazing potential in fitness training why wouldn't I go with something that offered  
Nationally recognized fitness training, personal training and fitness instructor courses? 
 
Why wouldn't I jump at the chance to work my own hours, train clients where I want, enjoy a great in-
come and take my job around the world? In 6 - 8 months if I am motivated I could be qualified and ready 
to start training others  ! 
 
I can sign up for a Level 3 Certificate or a Level 4 Certificate in Personal Training or a Level 4 Diploma in 
Fitness.  
 
Now to be very clear I am not saying that this qualification doesn't actually follow through and that gradu-
ates from this particular "provider" or any similar ones don't gain some amazing skills and earn phenom-
enal money training others.  These programmes may be quality programmes among the best in the 
world. But how do I know that? I do wonder if the public actually know when they sign up they are not 
getting an NZQA accredited programme? I think not! I have had several people come to me and ask why 
their credits are not on their Record of Achievement and ask if we can find out where they are!   
 
I have applicants for employment with us who are “gobsmacked” when I tell them their Diploma is not 
recognized by NZQA and they would be unable to teach the assessment standards unless it has gone 
through RPL and met the standard to deliver on our programmes.  
 
But mostly I am just so surprised that an organisation that has set themselves up to uphold standards in 
an industry endorses any kind of training that is not part of our approved NZQA training and does not go 
through the scrutiny that other providers do.  
 
Or maybe I am living in the land of "the emperor’s new clothes" and the joke is on us and we are spend-
ing all this money and time on assuring quality when we could just redesign the education world and cre-
ate our own certificates diplomas? Maybe TROQ was just a very cruel joke we all bought in to? 
 
Should we follow these providers example? How simple our lives would be if our only requirement would 
be to become affiliated with a regularity body (and we could potentially pull one together ourselves, be-
cause who says who is creditable if we don't have a formal structure of qualifications and bench marks) 
and leave our mainstream education system that is recognized worldwide as being one of the very 
best.   
 
I am really keen to hear your opinions and suggestions on how we might educate the public about buy-
ing an education product! Contact me at virginia.archer@comcol.ac.nz  

. 
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ITENZ Annual Awards 
 
The ITENZ Sector Awards are designed to showcase the achievements of the private tertiary sector and 
the Awards Dinner highlights the outstanding achievements of people working within member organisa-
tions and the organisations themselves. 
 
All financial ITENZ members may submit applications and all ITENZ members are encouraged to do so. 
Nominations may be made by the person or training provider themselves or by another person or train-
ing provider. There is no limit on the number of applications that may be made under each category. 
 
All nominations will be judged by a Panel selected by the ITENZ Board. Each nomination will be judged 
on the basis of the application itself and any supporting material that is submitted. Each application 
should therefore demonstrate the ways in which the criteria for the particular award have been met. 
 
Winners will be announced and the Awards presented to recipients at the 2016 ITENZ Conference Din-
ner to be held on Thursday 14 September, 2016 at 7.30 pm at the Transitional (Cardboard) Cathedral, 
Christchurch  
 
The Awards are: 
 
ITENZ – Cengage Learning Student of the Year 
This award highlights the achievements of students and celebrates the work carried out by the independ-
ent tertiary education sector.  
 
ITENZ – Cengage Learning Support Person of the Year 
This award recognises the integral roles that support personnel play in an organisation’s success. These 
roles may include but are not limited to Student Welfare, International and Business Managers, and Ca-
reers Guidance Officers.  
 
ITENZ – Cengage Learning Tutor of the Year 
The award will recognise outstanding people in the field of teaching and could include any lecturer, train-
er, facilitator or consultant (full-time, part-time, corporate training, etc.) within an ITENZ member organi-
sation. In this category ITENZ wants to recognise outstanding persons who have excelled in teaching, 
training, development or even mentoring during the past 12 months.  
 
ITENZ – Cengage Learning Provider of the Year 
In this category ITENZ wants to give recognition to the provider which has been outstanding in the pro-
motion of quality assurance at an independent tertiary provider organisation. 
 
ITENZ – ICEF International Student of the Year 
This award celebrates the achievements of international students and their contribution to life in New 
Zealand. Applicants are asked to explain how they made the most of their time in NZ with the focus on 
their experiences in independent tertiary education. 
 
ITENZ – Southern Cross Travel Insurance Leadership Award 
Tertiary education is a complex and rapidly changing environment in which to lead and manage – one in 
which a strong understanding of both the nature of tertiary organisations and the policy environment in 
which they operate is crucial to success. Through this category ITENZ wants to recognise exceptional 
leadership in the business of private tertiary education.  

P h o n e :  ( 0 4 )  4 7 1  2 4 6 0   E m a i l :  c h u c k @ i t e n z . c o . n z  

P A G E  8  



 
ITENZ – MYOB Award for the Innovative Use of Technology in Education 
This award recognises a staff member who uses technology to teach in effective and innovative ways. 
The range of acceptable entries is broad; such as the incorporation of a new technology or the use of an 
existing technology or teaching methodology in a unique way. 
 
The Margaret Yates Scholarship 
The Margaret Yates Scholarship may be awarded annually to support a member or members undertak-
ing academic projects, undergraduate or postgraduate study, or advancing areas of expertise to further 
their professional development. The award of this scholarship is an indication of the value which ITENZ 
places on continuing education as a means of achieving personal as well as organisational professional 
development goals.  
 
Nominations and nominees for all awards must be from independent tertiary providers that have main-
tained full financial membership of ITENZ over the two-year period immediately preceding the nomina-
tion. A member provider may nominate any number of people in any category and may also nominate 
themselves or even another provider or staff. 
 
Applications will be considered and determined by a Panel appointed by the ITENZ Board. The Panel’s 
decision will be final. 
 
Applications for the 2016 awards close at 5 pm on Monday 15 August 2016.  
 
More information is available on the ITENZ Website at http://www.itenz.co.nz/Awards.htm  
 
 
 
 

ITF Conference  
 
Diane Greenlees, Head of Foundation and Advanced Apprenticeships, Skills Development Scotland, will 
give the opening keynote at the ITF’s Conference, at Te Papa on 26-27 July. 
 
Diane will be introduced by Tertiary Education, Skills and Employment Minister Steven Joyce, and joins 
David Hoey, Global CEO of WorldSkills, and Young-Saing Kim, Fellow at Korea Research Institute for 
Vocational Education and Training, heading up an outstanding list of speakers.   
 
Scotland is often name dropped in conversations about countries doing a good job around learner infor-
mation, careers advice and transitions, so it is pretty topical, in the context of recent announcements in 
NZ in this space.  
 
Earlybird registration for the conference ends soon - more information and registration is here: 
 
https://www.eventbrite.co.nz/e/skills-through-life-for-a-productive-new-zealand-tickets-22751628734  
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Are we Creating a Class Education System in International Education?  

Craig Musson 
 
Many of us in the independent tertiary education sector consider ourselves to be innovative and our sec-
tor is well known for this. We create opportunities for our students, we are flexible, we deliver training to 
those in need and we are innovative in our design of programmes and how we deliver them. 
 
This also extends to the international export education sector. It’s in this capacity as an ITENZ Board 
member with the International Portfolio that I have decided enough is enough is enough! 
 
I have to raise the question! Are we being penalised for being innovative, for being leaders into new mar-
kets, for buying into the Government’s target to double export education by 2025.  
 
We all know about the major increase in students from India. Didn’t we see this with China in the early 
2000s. Can this be sustainable? I don’t believe it is, so don’t we need to diversify our markets. We need 
to look at new opportunities to expand and look at new options to attract students to NZ for study and 
yes, if they have the skills NZ needs, stay and work for a period. It doesn’t have to be for permanent resi-
dency. There are other options to be considered. 
 
But here’s the issue! If we look at new markets, they are not without risk, and therein lies the problem. 
The Visa approval rate! We are penalised for being innovative. With any move to a new market there will 
always be a period where we are testing INZ policy with new students. Are they bona fide? Their source 
of funds? Have they borrowed the money to study; of course they have; who doesn’t! Even NZ students 
borrow for their education. So what if a student has to borrow money? Yes we want to stop fraud, but are 
we now not in danger of treating every student as a potential money launderer. 
 
Are we not taking the anti-money laundering rules too far? So what if an Aunt or Uncle lend money to a 
niece or nephew to better their life, isn’t that what education is all about? Isn’t this what Chinese families 
have done for years? Don’t they deserve an opportunity to improve their education and opportunities in 
life? If they can do this in NZ we all benefit, from income for providers, homestays, personal spending 
whilst in NZ. Parents visiting whilst their children are studying boost tourism and if the student gets a job 
we all benefit from the extra tax income. 
 
My issue is that if we only approve Visas for students whose parents have savings in their account. Are 
we not creating an elitist class system where only the wealthy can study in NZ. We have opportunities for 
Vocational training, something NZ is famous for, and where other countries hold us in esteem and yet we 
seem to be creating a Visa policy that favours and focuses on the elite and wealthy end of the market. 
There is a place for both! 
 
Some providers including myself have moved into “The Philippines” a market identified by Education NZ 
as having potential and last year we had 42 students enrolled in our courses. All of a sudden the market 
dried up as INZ seem to have reinterpreted their policy and since October we have had 5. What has 
changed? We are attracting the same type of student that was approved in 2015, we are advising our 
agents to critique the students carefully and even then we are getting declines. Even Licensed Immigra-
tion Advisors are becoming frustrated with INZ interpretation. Are the rules are being applied differently?  
 
I have had conversations with the Market and Area Managers and have had a positive response so there 
is a willingness to work through these issues but we need consistency with decisions and a new defini-
tion of a bona fide student across all markets! 
 
The effect is major with courses not being filled etc. Others face the same issue. Are we taking source of 
funds too far now? 
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This issue has to be dealt with and now! Quality providers who are being innovative are in danger of be-
ing labelled as low quality for something outside their control as NZQA are considering using Visa ap-
proval rates as part of the EER. 
 
Increasing export education to meet the Government’s goal is going to take a flexible approach and 
working with all providers to eliminate rules and differences in interpretation that inhibit growth. We want 
to work with all Government Agencies, it’s time that a joint approach is considered to eliminate barriers 
encountered. 
 
During my time on the ITENZ Board I have seen a willingness by Immigration NZ to work closer with our 
sector and this is appreciated. I believe we have an improved relationship. We will not always agree but 
at least we are talking and we have an outlet for our concerns. 
 
It’s time to work together for the benefit of all. We need action! 
 
 

 

 

 

 

FABENZ Conference 
 
The Fabenz Conference will be held on 1 & 2 December, 2016 at the Unitec campus in Auckland. The 
themes are:  Accessibility, Flexibility, and Equity. Check out more details on the FABENZ conference 
website.   
 
Click on this link to go directly to the conference website: http://fabenzconference2016.com/  
 
Details of keynote speakers are available there including Dr Emily Lardner, the Director of the Washing-
ton Center at The Evergreen State College.   Sally Kift, the Deputy Vice-Chancellor (Academic) at James 
Cook University in Townsville and Grant Robertson, Labour’s Finance Spokesperson and Chair of the 
Future of Work Commission.   
  
Zain Thompson from Massey will also be delivering a workshop – Developing Mathematical Inquiry in a 
Community of Learners. 
 
If you are thinking of presenting then just a quick reminder that the due date for Abstracts is the 29 July. 
The website has information about submitting an abstract.   
 
Early Registration deadline is 22 August. 
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Snippets 
 
The following are snippets from correspondence sent to ITENZ members over the past month: 
 

 7 June 2016 
 NZQA Website Updated – June 2016 
 Latest News updates from NZQA 
 

 7 June 2016  
 Reminder: ITENZ Breakfast Seminar – June 2016 "Retention, Skills & Settlement Of Graduates" 
 Reminder of Breakfast Seminar for International education providers 
 

 7 June 2016  
 Superdiversity Leadership Training For New Zealand Asian Leaders Members 
 The Superdiversity Training for NZAL members will take place over one and half days 22nd and 23rd June 2016 at 
 Chartered 

 

 7 June 2016 
 Fees Free NCALNE Online Qualification  
 Training For You is offering Fees Free NCALNE Online Qualification  to members 

 

 8 June 2016 
 Investment Approach for 2017 Funding   
 The TEC has published an Investment Plan update for private training establishments, schools and community educa
 tion providers.  
 

 8 June 2016 
 Immigration New Zealand Data Sharing and Spot Checks 
 Peak Bodies are seeking data on Visa decline rates in the Indian market. 
 

 8 June 2016 
 Betty Loughhead Soroptimist Scholarship Trust (BLSST) Scholarships  
 The Trust offers scholarships to women over 25 studying for a qualification to enter or advance in the workforce  
 

 9 June 2016 
 Self-directed Learning – Approval Template 
 A template provided by NZQA for providers to describe how self- directed learning is being used and evidenced when 
 seeking programme approvals. 
 

 9 June 2016 
 SAC Levels 3 and 4 (competitive) Pilot 
 TEC pilot a new competitive process to allocate up to $35 million of SAC funding at L 3 & 4 on the NZQF  
 

 16 June 2016 
 NZQA Change Reports (Review Summaries) May 2016 
 The NZQA Change Reports for May 2016 have been published and are available on the NZQA website  
 

 20 June 2016 
 ATEM Aotearoa Policy Workshop 
 The Association for Tertiary Education Management (ATEM) Aotearoa is offering a workshop on Policy development in 
 early July. 
 

 20 June 2016 
 UK NARIC Qualifications Workshops  
 Education NZ is offering five complimentary tickets to PTEs active in international student recruitment to participate in 
 upcoming international qualifications workshops delivered by UK NARIC.  
 
 

 21 June 2016 
 TENZ Sector Briefing Days July 2016 
 Registrations are now open for the July ITENZ Sector Briefing Days. 
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 23 June 2016 
 TEC Deputy Chief Executive of Operations Resigns  
 Resignation of Gus Gilmore, TEC DCE Operations announced. 
 

 23 June 2016 
 Training Provider Must Repay $1.47 million 
 A breach of funding conditions means provider must repay $1.47 m 
 

 23 June 2016 
 OIA for Youth Guarantee 
 TEC has received an OIA request from a researcher in the Labour Party’s Parliamentary Research Unit 
 

 24 June 2016 
 Consultation on Proposed NZQA Rule changes  
 NZQA is consulting on changes to Rules 
 

 24 June 2016 
 Qualifications and Courses and Funding and Payments. 
 The TEC has recently updated its website in relation to Qualifications and Courses and Funding and Payments. 
 

 24 June 2016 
 Applications for the English Language Qualifications Review Panel 
 NZQA National Qualifications Services (NQS) is commencing the review of New Zealand Certificates in English Lan
 guage (NZCEL). 
 

 27 June 2016 
 Training That is Not Unit Standard Based 
 Providers are reminded regarding payment in accordance with the Annual Fee Rules 2015  
 

 27 June 2016 
 Reminder - ITENZ Sector Briefing Days July 2016 
 Reminder that registrations are now open for the July ITENZ Sector Briefing Days. 
 

 29 June 2016 
 QA News – June 2016 Issue 
 The latest edition of QA News has been published  
 

 29 June 2016 
 Supplementary Information for Investment Plans for 2017 and 2018 
 The TEC Website provides a summary of information and templates for those who intend to submit an Investment Plan 
I n 2016 seeking funding approval from 2017.  
 

 29 June 2016 
 Literacy and Numeracy – Feedback on Benchmark Descriptors 
 Survey on benchmark descriptors 
 

 30 June 2016 
 Indian Visas  
 Indian Visa statistics are published on the INZ Website 
 

 1 July 2016 
 MSD Funding Contracts 
 Call for information on MSD Funding Contracts 
 

 1 July 2016 
 Application Information for SAC Levels 3 and 4 Competitive Pilot 
 Information on how to apply, including the Request for Funding Applications (RFA) document and application forms  
 

 2 July 2016 
 Education (Pastoral Care of International Students) Code of Practice 2016 
 New Code comes into effect from 1 July 
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ITENZ Events Calendar 2016 
 
The following are a list of ITENZ and other functions that are scheduled for 2016. This list is on the 
ITENZ website and will also appear in the InTENZ. 

In addition responses are going to be sought from providers in other areas to see if there are groups of 
12 or more who would like the opportunity to discuss issues with the Chair of the ITENZ Board. Such ac-
tivities can be scheduled in-between other functions. 
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July 

7 Sector Briefing Day - Auckland 

13 Sector Briefing Day - Christchurch 

15 Sector Briefing Day - Whanganui 

20 ITENZ Board Meeting 

August 

9 Forum - Christchurch 

16 Careers Advisers Bus Tour (Auckland) 

September 

14 ITENZ Conference Workshops, Christchurch 

15 - 16 ITENZ Conference, Christchurch 

October 

19 Breakfast Seminar (Rotorua) 

26 ITENZ Board Meeting 

November 

16 Breakfast Seminar (Auckland) 

December 

7 ITENZ Board Meeting 



 
 
 
 
 
 
ED Insider, the tertiary education sector intelligence service, now has a discounted introductory offer for 
ITENZ members. 
 
ED Insider helps PTE managers make more informed strategic decisions. We all have a pile of reports 
about tertiary education that we feel like we should read, but don’t. They might be sitting on your desk, 
bookmarked in your browser or filling up your inbox. ED Insider reviews those reports and sends you the 
essential details via email, RSS or website (www.edinsider.co.nz). That gives you more time to focus on 
the key issues. 
 
Over 50 tertiary education sector organisations already subscribe to ED Insider, with over 650 authorised 
users saving time and staying current on tertiary sector issues. You can access a free two week trial to 
see what they’re experiencing. 
 
Our firm has worked with the PTE sector for 19 years, so we’ve set a special rate for PTEs, and an even 
better one for ITENZ member PTEs. 
 
If you would like a free two week trial or to find out more about the service and the introductory offer, 
please contact Pauline La Rooy at pauline@ed.co.nz or 0800 500 553. 
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http://www.edinsider.co.nz
mailto:pauline@ed.co.nz
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If you no longer wish to receive copies of InTENZ please click here.         If you wish to be placed on the distribution list click here. 

Contact Details for the 2016 ITENZ Board 

Name Office  Address Details Contact details 

Christine Clark Chair, Relationships with 
Agencies, Lobbying, 
International  

  Ph.: (027) 499 0142 
Email:  christine@kalandra.co.nz  

Edgar Wilson Deputy Chair, Business 
Growth (Collaboration, 
Relationships, Lobbying), 
Growth of ITENZ  

 WINTEC 
Hamilton 

Ph.:  (07) 838 6399 
email:  edgar.wilson@wintec.ac.nz 

Mike Saywell Treasurer, Business 
Growth (Conference, 
Corrections)  

 The Design School  
Palmerston North 

Ph.: (06) 358 0188 
email:  mike@designschool.ac.nz  

Virginia Archer Business Growth 
(Foundation, Quality, 
Submissions)  

 Community College 
Marlborough 

Ph.:  (03) 578 2886 
Email:  virginia.archer@comcol.ac.nz  

Dr. Richard Goodall Business Growth, 
(Higher Education, Inter-
national)  

 AIS 
Auckland 

Ph.:  (09) 815 1717 
email:  richardg@ais.ac.nz   

Craig Musson Business Growth 
(International, Vocational 
– Inc Trades Academies)  

 National Trade Academy 
Christchurch 

Ph.:  (03) 360 2192 
email:  craig@nta.co.nz   

Andrea Ross Business Growth 
(Foundation, Adding 
value to members)  

 People Potential Ltd,  
Whangarei   

Ph.:  (09) 437 7593 
email:  andrear@peoplepotential.co.nz 

     

Chuck Wareham Executive 
Director 

 ITENZ 
PO Box 6411 
Marion Square 
Wellington 6141 

Ph.: (04) 471 2460 
Mob: 027 471 2460 
Fax: 0800 692 737 
email:  chuck@itenz.co.nz 

 
 

Dunedin College Manager Position 
  
Community Colleges NZ are looking to replace their manager in Dunedin. If you are interested in find-
ing out more about the role or the college please click on these links. 
  
The job is up on Seek, here's the link for that  
http://goo.gl/mGo7kv 

 
Here's the link to the vacancy on the ComCol website  
http://www.comcol.ac.nz/contact-us/vacancies 
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