
A R T I C L E S :  

Message from 

the Chair 
1 

R.I.P - Kevin 

Smith 
2 

OfficeMax   

Specials 
2 

Educating Great 

People 
3 

VET is no  

Longer Sexy 
4 

Data Confirms 

Strong  
International 
Growth in 2015 

5 

Portfolio Report 

- Andrea Ross 
6 

Cengage  

Publishing 
7 

Its Going to be 

a Great Year for 
ITIs 

8 

International 

Portfolio - Craig 
Musson 

9 

Notes from 

NZQA Peak 
Body Meeting 

9 

Ed Insider 10 

Reminders 11 

 

Message from the Chair 

 

 

 

 

 
 
Dear members, 
 
It appears that our world is speeding up at a great rate of knots, so much so that the 
Christmas break is a distant and fading memory. I have a couple of positives to 
share with you; namely the Facebook page we have launched and the wonderful 
opportunity that this will provide to us to share how great we are. As well as this is 
the energy already given by your Board members and the wins that they are al-
ready achieving this year. I am so very proud of the team. They will report on these 
for you. 
 
At the moment I am working on informing you of our Health and Safety require-
ments, the new look Investment Process, working with others on the derogatory 
statements being made about us and how to change this situation, talking with Poli-
ticians in preparation for next year, collaboration with other providers including ITPs, 
promoting PTEs into higher level qualifications and into international as well as the 
usual working groups with our agencies.  
 
I am particularly annoyed at the lack of collaboration with the VET group and have 
written separately about this and I am very disturbed at the amount of negative 
press we seem to be getting from a multitude of sources. If you are undergoing an 
audit or investigation and we can help you in anyway please let us know.  
 
The Board is aware that there are many opportunities of showcasing what we do 
and we will be organising a number of bus trips etc. to encourage secondary 
schools, including their international division, to support us more and to provide first
-hand knowledge to our agency colleagues. I think it is time we started to really tell 
our story.  

 
      
 
 
 

Christine Clark 
ITENZ Board Chair 

March 2016 

www.itenz.co.nz 

The Newsletter of Independent Tertiary Education New Zealand 
 

http://akoaotearoa.ac.nz/


 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

OfficeMax Specials for March 

 
Here are some great special offers from OfficeMax for March: 
 
 Click here to view a wide range of product offers on stationery, furniture, staff room supplies, 

technology, cleaning, packaging and storage 
 
 Click here to see our great offers on a wide range of Fellowes shredders, laminators and ergo-

nomic products.  
 
Don’t forget the OfficeMax Price Match Promise . . . 
 
Members have the peace of mind that if they ever see a lower price advertised for an identical product, 
we’ll match it.  See www.officemax.co.nz for details. 
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R.I.P. Kevin Smith - NZ Fashion Tech 
 
It was with great sorrow that ITENZ learned of the death of Kevin Smith, 
NZ Fashion Tech founder and a past President of NZAPEP (now 
ITENZ). Kevin passed away on 1 March with his family enveloping him 
in love. 
 
For those who were privileged to know him, he was a leading light in 
the fashion industry for over 35 years and was instrumental in his 
unwavering advocacy for the Private Tertiary Education sector. He 
paved the way for so many who have reaped the rewards and enjoy 
success today through his accomplishments.  
 
He was the most “human” of human beings and always championed those around him. He was 
passionate about everything in life; from family to fashion, art to adventure; never passing up 
opportunities to learn, love and laugh. 
 
He continued to be courageous and inspiring throughout the past year and we can all take one more 
life lesson from him – never give up… 
 
Kevin leaves a void in the NZ Fashion Tech family and wider fashion industry and everyone will all 
miss him dearly. 
 
A service for Kevin was held in Albany on Saturday 5 March followed by interment at Oneroa, 
Kororāreka (Russell Public Cemetery).  
 
On behalf of all members ITENZ extends to Val and family our most sincere condolences. 

http://www.officemax.co.nz/promotions-catalogues#view=catalogue2&saleId=7807&page=1
http://www.officemax.co.nz/promotions-catalogues#view=catalogue2&saleId=7808&page=1
http://www.officemax.co.nz


 

 

 

 

Educating Great People …. 
 
…. to become the World’s Greatest Chiropractors. 
 
On Saturday 13 February at the Auckland Town Hall Concert Chamber 40 Chiropractic Graduands were 
conferred with the Bachelor of Chiropractic Degree by Dr Phil McMaster and Dr Marina Fox. 
 
In addition a number of Special Awards were made to students. 
 
In his Introduction Dr McMaster, President of the NZ College of Chiropractic said that the College was 
delighted to be able to espouse the College Mission of Educating great people to become the world’s 
best chiropractors.” 
 
The Chairman of the Board of Trustees said in his commencement address that every one of the gradu-
ates was a great Chiropractor and that he was certain all would go on to become great chiropractors.  
 
Dr David Russell, a former graduate of the College, gave an inspiring speech and left the graduates with 
a sense that they could now go on and look to the future with joy and entertainment. 
 
The ceremony finished with the graduates taking the Chiropractic Oath: 
 
“I shall diligently engage in creative activities which will enrich my philosophical understanding and en-
hance my artistic ability, further enabling me to fulfil y responsibilities as a chiropractor. 
 
In doing this, I will take into consideration my patients, my colleagues and myself. I will serve my fellow 
human beings with an attitude of humility, honoured with the opportunity to be instruenmntal in the cor-
rection of vertebrae subluxations. My best service will be available to all, regardless of their cultural, ra-
cial or religious background, or their ability to pay. 
 
To all this I pledge myself, knowing these ideals are prescribed by the dictates of reason and the love of 
humankind.” 
 
ITENZ offers it congratulations to those students who have worked so hard to attain the Degree in theor 
chosen profession. 
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VET is No Longer Sexy – So Let’s Offer PAVE 
 
Last year I was privileged to speak at a World Conference on vocational education and training.  
 
One of the speakers asked how we can make VET sound sexy to the parents of our prospective learn-
ers. I was astounded as I was really proud of aspiring to the Nursing Vocation but then I find out that Vo-
cation is seen as a ‘dirty’ word.  
 
On my return to New Zealand I discover that a group of polytechnics and ITOs  also have this mentality 
and they have changed VET to PAVE which stands for Professional and Vocational Education.  
 
I have to ask a series of whys?  
 
Firstly, why change to such a ridiculous name. I know that they are using PAVE in material designed for 
international promotions and that Education New Zealand are of course supporting this.  So that brings 
about another question which is why has ENZ allowed and indeed promoted the division of VET provid-
ers? Why during the Road Map development were ITPs and ITOs classed as VET and PTEs simply 
called PTEs?  
 
What message does that give to our international market; that ENZ does not see PTEs as providing 
VET, or we simply do not fit with the ITPs and ITOs? Doesn’t our Government consistently ask for collab-
oration to better promote NZinc. and yet here is a perfect example of division.   
 
I have lost count of the number of times that I have asked to meet with the ITF, ITOs and ITPs as a 
group. The ITF is willing to host a meeting but that’s where it stops.  
 
Anyway getting back to the renaming of VET to Pave. When developing a name it is sensible to look at 
definitions. The Oxford Dictionary defines profession as: A paid occupation, especially one that involves 
prolonged training and a formal qualification. A vocation is defined as: A strong feeling of suitability for a 
particular career or occupation, a person’s employment or main occupation, especially regarded as wor-
thy and requiring dedication. 
 
In my mind a vocation is superior to profession. It means far more than just a job that is obtained by 
many years study; it epitomises passion and longing. Isn’t that sexy enough?   
 
As to PAVE – really? 
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Data Confirms Strong Growth for New Zealand in 2015 
 
ICEF Monitor, a dedicated market intelligence resource for the international education industry has 
[posted that the latest data release from Education New Zealand (ENZ) confirms another year of strong 
growth for New Zealand’s international student numbers. 
 
ENZ’s full-year Student Visa Dashboard for 2015 reports a total of 91,062 student visas approved for the 
year. This represents a 13% year-over-year increase in total student visa approvals, or 10,407 more vi-
sas issued than in 2014. Nearly half of that growth (45%) is attributed to first-time student visas (that is, 
to commencements), with the balance arising from 5,754 additional student visa renewals issued by New 
Zealand in 2015. 
 
As always, there is a gap between student visa data and actual enrolment numbers as there may be a 
lag of some months between the time the visa is received and the student’s actual attendance. Further, 
students enrolled in courses of less than three months do not require a study visa. This means the visa 
data generally understates enrolment in any Private Training Establishments (PTEs), including language 
schools, offering shorter-term programming. 
Even so, visa data is an important indicator of, and correlates closely to, actual enrolment and the full-
year numbers for 2015 reveal that New Zealand continues the trend to strong growth that began in 2013. 
 
Education New Zealand Chief Executive Grant McPherson said that from a resurgent US study abroad 
market to countries like Colombia and Brazil driving new growth, it’s very positive to start 2016 with three 
consecutive years of growth behind us. 
 
“The data also shows though, that our approach in 2015 is just as relevant for 2016 – having a diversi-
fied and sustainable approach to markets, realizing regional growth, delivering the best possible student 
experience and, for some, significantly stepping up international delivery, remains high on the agenda in 
2016.” 
 
China and India continue to be the mainstay of international enrolment growth in New Zealand. There 
were 15% more visas issued to Chinese students in 2015 than the year before, and 20% more to Indian 
students. This translates into nearly 4,000 more visas to Chinese students in 2015, and just over 3,500 
more for Indian students. 
 
Interestingly, much of the growth in visas to Indian students arises from continuing students who re-
ceived a visa renewal in 2015. Of the 3,559 total visas issued to Indian students during the year, only 
580 were for first-time students. The enrolment base for China was a little more balanced with 1,310 of 
the 3,942 visas issued to Chinese students (or about a third of the total) associated with first-time arrivals 
in New Zealand. 
 
No other national group comes even close in terms of contribution to real enrolment growth, but several 
other markets registered significant increases in terms of total visas issues for 2015, including the Philip-
pines (85%, or 1,207 additional visas), the United States (30%, 656 additional visas), Brazil (23%, 357 
additional visas), Sri Lanka (34%, 233 additional visas), and Colombia (28%, 208 additional visas). 
 
International enrolment in New Zealand breaks down across several well-defined sectors. Roughly 40% 
of all foreign students are enrolled with Private Training Establishments (PTEs), including language 
schools. The next largest sector, universities, accounts for 29% and Institutes of Technology and Poly-
technics (ITPs) and schools round out the mix with roughly 15% of total enrolment each. 
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PTEs and ITPs account for significant shares of New Zealand’s total enrolment growth since 2013 and 
have outpaced all other sectors during this period. 2015 growth is playing out a similar fashion, where 
the greatest year-over-year increases in total visas issued were booked by ITPs, PTEs, and universities, 
which were up 36% (1,924 additional visas), 9% (1,284), and 11% (934) for the year respectively. 
 
New Zealand’s progress in building its international enrolment in recent years looms even larger giv-
en the forecasts for domestic enrolment. Starting this year, the Ministry of Education projects the total 
numbers of domestic university students will decline every year until 2019. 
 
Driven by a shrinking pool of university-aged students, as well as a strong employment outlook in the 
New Zealand economy, the Ministry estimates a drop of 3,000 full-time students for 2016, 5,200 in 2017, 
and then another 1,900 in 2018. 
 
This works out to a reduction of roughly 10,000 full-time students over the three years, or about 7% of 
2015’s domestic enrolment base, and could reduce revenues from student fees and public grants by 
more than NZ$120 million (US$80 million) per year. 
 
 
 

Portfolio Report - Andrea Ross 
 
It has been an interesting start to the year.  I enjoyed attending the Peak Body Meetings at TEC, NZQA 
and MoE.  Everyone was very welcoming and it is obvious that they all work really hard to consider is-
sues.  The meetings are frank and if you do need your particular issues heard, please do feed them into 
us.  If we know what is happening we can do our best to help. 
 
Here are some issues I have been following up: 
 
 As secondary – tertiary partnership programmes begin to gain momentum, the difference between 

the two funding and achievement models is becoming more apparent, particularly at level 2.  A full 
school year is 1200 hours and 60 credits (plus 20 from level 1) while tertiary is 1200 hours and 120 
credits. This becomes more of a problem when the delivery modes are mixed and 3 days at school 
is 0.6 EFTS and 2 days at Tertiary is 0.5.  But the main problem at level 2 is the lack of parity with 
the credit count. The 0.5 EFTS in Tertiary is 60 credits, aligned (usually) to a Vocational Pathway. 
This is the students total achievement target to achieve NCEA Level 2 when combined with the 20 
L&N credits from Level 1. What would a school need to achieve with the student? And why would 
they attend?  We don’t want them to reduce the tertiary requirement or EFTS level because that 
would translate into less funding for the same job. Some MoE staff will try to say that Secondary 
Schools only receive about $5000 per student but that is on top of all the property, staffing and re-
sourcing income. It actually works out comparably to YG or a little more.  There needs to be aware-
ness of the challenge this may create in the future with more blurring of the Senior Secondary 
years with Tertiary or Industry. 

 
 The TEC website needs to be updated.  (It would be very useful for the current eligibility rules for 

YG and SAC level 1 and 2 to be on there.  Also the time frames for submitting financial information 
need to be consistent). 

 
 Workspace 2 continues to be causing problems.  
 
 There is also some concern around how progressions are being measured.  
 
 NZQA’s definition of self-directed learning and TEC’s are different and given the rules around 

teaching hours this could be a problem. 
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 Credits for driving licences 
 
 NZQA programme approvals 
 
2016 is gearing up to be another exciting year for us, full of change.  We have set up an ITENZ Face-
book page so please go to the page and “like” it.  It could be a useful resource for members to share re-
sources and get ideas. Please share the great things that your students and tutors are doing.  Our indus-
try needs us to be sharing our brilliance. We are looking for ideas for the conference so please make 
sure you let us know what you need our conference to look like! 
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It’s Going to be a Great Year for Independent Tertiary Institutions -  

Mike Saywell 
 
During February, the VET Working Group, an ITP - ITO initiative, released it first results, “Potential aims, 
uses, and indicators for a New Zealand VET system outcomes framework”. The group would like to im-
plement the findings during 2016 which will be a great benefit to students industry alike.  
 
One of the key statements  is “…  to move beyond these earlier performance measures to an assess-
ment of VET sector outcomes; i.e. beyond whether a learner/trainee completed a programme/
qualification to posing questions about the value of that achievement (and/or integrated workforce devel-
opment programmes).” There is reflection on the development of the education system from increasing 
participation in the 90s to better return on investment for the government. For providers who survived the 
ASR days of the mid-2000s, these goals will sound very familiar. Outcomes focussed on industry needs 
and investment in courses and qualifications with good student results and strategic relevance to New 
Zealand were applied to all providers and it became the foundation for the investment plan process we 
all report against now. 
 
ITENZ fully supports the group and the outcomes they are trying to achieve. As they state, it will be an 
outcomes framework for all providers. It’s a shame however, that there doesn’t seem to have been great-
er access for other providers up to this point. When it was found out what they were trying to achieve 
ITENZ made many approaches to the group for the independent sector to be included. Unfortunately 
these approaches came to nothing and the independent tertiary sector has been excluded. This was un-
fortunate. Not only could we have considerably shortened the 18 month process, we could all make 
some progress together towards the future needs of the nation rather than rehashing decade old con-
cepts. Keep doing what you’re doing Independent Tertiary Institutions, we are even more innovative and 
cutting edge than we think we are.  
 
Being on the cutting edge is however a dangerous place. Using old performance measures and princi-
ples for delivery are simpler but don’t meet the needs of modern learners or industries. But trying some-
thing innovative has risks which can undermine years of great performance. One of the on-going discus-
sions with the agencies is how to retain the innovative abilities of the sector without opening ourselves 
up to serious sanctions if it doesn’t work. We are fortunate that the MoE now better understand the value 
of the independent sector and encourage collaboration across secondary and tertiary sectors.  
 
Additionally, NZQA and TEC are more willing to discuss directly with individual provider their specific 
needs. Combined, this makes the innovation process much easier. We will continue to push hard against 
anything that undermines our innovative advantage. 
 
All the best for the first semester. I look forward to hearing about all the great successes you have with 
your students. 
 
Mike Saywell can be contacted at mike@designschool.ac.nz  
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International Portfolio - Craig Musson 
 
As we head into the 3rd month of the year many Independent Tertiary Institutes’ marketing staff are al-
ready off shore marketing courses for the second half of the year and also for 2017. Education NZ as we 
speak have a series of Education Fairs and agent seminars in Chile, Colombia and Brazil. Other pro-
posed Fairs are shown on the Education NZ web site at http://enz.govt.nz/events 
 
Many of you will have seen that Government and TEC is encouraging Providers to move into the Export 
Education market; however this must be carried out as part of an overall review of your business plan. 
The same applies to Off shore training. It is fraught with risk and costs and should be researched careful-
ly before committing to any proposal offered to you. Bear in mind that these types of projects can take 
years to come to fruition. Foreign countries have different laws and can be very beauracratic and so per-
mission to deliver offshore can take time. You also need NZQA approval if you are delivering a National 
or NZ qualification so check with NZQA first. I recommend that you contact MFAT or NZTE for advice on 
a country’s laws and regulations for establishing in country training and also receipt of funds, taxation 
and banking requirements. 
 
Take advantage of the Education NZ International Growth fund if you want to move into international de-
livery but you will need a business plan and a strategy that shows innovation and the markets you are 
targeting. See http://www.enz.govt.nz/our-services/education-business-development/international-
education-growth-fund 
 
The first quarterly meeting of the INZ sector engagement meeting will take place on the 21st March so if 
anyone has any Immigration issues they need raised please let me know as soon as possible. Current 
issues being raised is the 90% approval rate and proof of source of funds for students applying for visas 
to study in NZ. 
 
Craig Musson can be contacted at craig@nta.co.nz  
 
 
 

Notes from NZQA Peak Body Meeting  
 
The following notes were taken at the NZQA PTE Peak Body meeting held on Wednesday 2 March 
2016. 
 
ITENZ was represented by Christine Clark, Edgar Wilson and Andrea Ross. 
 
Qualifications Services and Assessment Division Update 
 Question was raised by an ITENZ member as to why TEO’s must submit an application for consent 

to assess for the Drivers Licence unit standards, when secondary schools will automatically be 
granted this.  NZQA’s response was that it can’t be assumed all TEO’s will want it.   

 Andrea Ross from ITENZ will follow this up.  
 
Digital Assessment Literacy and Numeracy project 
 NQS is exploring the possibility of piloting an online assessment tool for two of the level 1 literacy 

and numeracy standards (26624 and 26623).  To pilot the tool and be able to award the standards, 
NQS is proposing amendments to the explanatory notes to enable them to be assessed using a 
one-off online assessment.  NQS are proposing to maintain the current conditions for collection of 
naturally occurring evidence and adding another condition for digital assessment – in effect the 
standards become dual mode.  NQS is testing the concept and would appreciate feedback to 
nqs@nzqa.govt.nz.  NZQA will be looking at ways of assisting providers become more ready for 
digital assessment.   

 Christine Clarke from ITENZ will follow this up. 

P h o n e :  ( 0 4 )  4 7 1  2 4 6 0   E m a i l :  c h u c k @ i t e n z . c o . n z  

P A G E  9  

http://enz.govt.nz/events
http://www.enz.govt.nz/our-services/education-business-development/international-education-growth-fund
http://www.enz.govt.nz/our-services/education-business-development/international-education-growth-fund
mailto:craig@nta.co.nz
mailto:nqs@nzqa.govt.nz


 
Expanding the global reach of the NZQF 
 New countries NZQA are reaching are United States, Columbia, Chile and Brazil.  
 
Key Priorities for 2016 
 Embedding new consistency reviews (40 this year, plan for 250 each year)  
 Off shore delivery rules 
 Refining application processes 
 New qualifications register – Sector Qualifications Register (SQR) 
 Universal Record of Achievement 
 
EER 
 Proposed changes to the 6 key evaluative questions.  Considering amalgamating How effective is 

the teaching? and How well are learners guided and supported? and adding a compliance 
question such as How does your institution know you are meeting your compliance obligations?  

 Greater attention paid to programme hours (hours / credit value / funding)  
 
Approvals and Accreditation 
 Improve consistency and timeliness  
 Six teams have been established – ITP, ITO, Large PTE &GTE, MMQA, International, Small PTEs 

and Pasifika.  The SRM role has gone into these teams.   
 Intention is that providers will deal with their own team for approvals.  Level 7 applications will be 

looked at by the ITP team and intention to have the level 7 guidelines published by May. 
 NZQA were asked about a template for Programme Approval. 
 Andrea Ross from ITENZ to continue monitoring this 
 
 
 
 
 
 

 
 
 
 
 
 
 
 
ED Insider, the tertiary education sector intelligence service, now has a discounted introductory offer for 
ITENZ members. 
 
ED Insider helps PTE managers make more informed strategic decisions. We all have a pile of reports 
about tertiary education that we feel like we should read, but don’t. They might be sitting on your desk, 
bookmarked in your browser or filling up your inbox. ED Insider reviews those reports and sends you the 
essential details via email, RSS or website (www.edinsider.co.nz). That gives you more time to focus on 
the key issues. 
 
Over 50 tertiary education sector organisations already subscribe to ED Insider, with over 650 authorised 
users saving time and staying current on tertiary sector issues. You can access a free two week trial to 
see what they’re experiencing. 
 
Our firm has worked with the PTE sector for 19 years, so we’ve set a special rate for PTEs, and an even 
better one for ITENZ member PTEs. 
 
If you would like a free two week trial or to find out more about the service and the introductory offer, 
please contact Pauline La Rooy at pauline@ed.co.nz or 0800 500 553. 
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If you no longer wish to receive copies of InTENZ please click here.         If you wish to be placed on the distribution list click here. 

Contact Details for the 2016 ITENZ Board 

Name Office  Address Details Contact details 

Christine Clark Chair, Relationships with 
Agencies, Lobbying, 
International  

 Corporate Academy Group 
Auckland 

Ph.: (09) 263 0949 
Email:  christine@corpgroup.co.nz  

Edgar Wilson Deputy Chair, Business 
Growth (Collaboration, 
Relationships, Lobbying), 
Growth of ITENZ  

 WINTEC 
Hamilton 

Ph.:  (07) 838 6399 
email:  edgar.wilson@wintec.ac.nz 

Mike Saywell Treasurer, Business 
Growth (Conference, 
Corrections)  

 The Design School  
Palmerston North 

Ph.: (06) 358 0188 
email:  mike@designschool.ac.nz  

Virginia Archer Business Growth 
(Foundation, Quality, 
Submissions)  

 Community College 
Marlborough 

Ph.:  (03) 578 2886 
Email:  virginia.archer@comcol.ac.nz  

Dr. Richard Goodall Business Growth, 
(Higher Education, Inter-
national)  

 AIS 
Auckland 

Ph.:  (09) 815 1717 
email:  richardg@ais.ac.nz   

Craig Musson Business Growth 
(International, Vocational 
– Inc Trades Academies)  

 National Trade Academy 
Christchurch 

Ph.:  (03) 360 2192 
email:  craig@nta.co.nz   

Andrea Ross Business Growth 
(Foundation, Adding 
value to members)  

 People Potential Ltd,  
Whangarei   

Ph.:  (09) 437 7593 
email:  andrear@peoplepotential.co.nz 

     

Chuck Wareham Executive 
Director 

 ITENZ 
PO Box 6411 
Marion Square 
Wellington 6141 

Ph.: (04) 471 2460 
Mob: 027 471 2460 
Fax: 0800 692 737 
email:  chuck@itenz.co.nz 

Correspondence to Members 

 5 February 2016 - Information Matching Agree-
ment Review – Consultation 

 10 February 2016 -  NZQA Website Updated – 
February 2016 

 11 February 2016 -  Philippines 

 15 February 2016 - Student Funds Trust Deposit 
Exemption Rules 2016 

 15 February 2016 -  Survey of Education Prod-
ucts and Services Export Industry  

 15 February 2016 - International Education 
Growth Fund 2016 Round 

 17 February 2016 -  2015 Funding Recovery Pro-
cess 

 18 February 2016 -  AMP Is Now on Workspace2 

 18 February 2016 -  NCALNE 2016 and Work-
place Assessment  

 19 February 2016 -  Pay-back to TEC 

 24 February 2016 -  Change Report (Review 
Summaries) - January 2016 

 24 February 2016 -  ITENZ Facebook Page 

 25 February 2016 -  Foundation & Bridging Edu-
cators New Zealand (FABENZ)  

 25 February 2016 -  Delivery of Courses by non-
Registered Providers 

 25 February 2016 -  FABENZ AGM Notes  

 26 February 2016 -  eQuate - February 2016 

 26 February 2016 -  Accommodation for Students 
in Auckland  

 29 February 2016 -  Minutes of the 2015 FA-
BENZ AGM 

3 March 2016 - Guidance for Complying with the Minis-
terial Direction on Compulsory Student Service Fees 
3 March 2016 -  Health and Safety Breakfast Seminar 
4 March 2016 - Correction’s Contracts  
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