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Message from the Chair 

 

 

 

 
 
 

Dear members, 
 
Welcome everyone to the October edition of InTENZ; only two more editions until 
Christmas and the confirmation of funding for many of you. Let us hope that this will 
be a great Christmas. 
 
Last month we had our Conference in the shaky city and as one of our Board Mem-
bers said it inspired a lot of shakers and movers. I was impressed with the enthusi-
asm and energy so many of you showed; it is great to see. I want to reassure you 
all that the Board heard your comments about wanting ITENZ to have a fresh look 
and we hope to be announcing a major overhaul very shortly. During the dinner 
which was served by some very unusual waiters (to say the least) I announced that 
Chuck is retiring. This is an end of an era and obviously signals time for change.   
 
The Awards went very well, however we really do need to make a much bigger fea-
ture of these and we are also discussing how this might happen.  
 
I was also very pleased to see the people from the agencies staying and mingling 
with us. This is a time that a lot of issues can be quietly discussed. I am also im-
pressed that at last we are being heard and the name Private Training Establish-
ment will soon be a thing of the past. Unfortunately, we will not lose ‘establishment’ 
as there are no other viable choices but we are happy with ITE being Independent 
Tertiary Establishments.  
 
During our AGM we talked about increasing the role of the Quality Commission and 
the Board has taken this forward, with the initial discussion being that we will now 
have this as a portfolio and in discussion with our Commissioners really examine 
how we can expand this role and market their services more efficiently. We do need 
to take some more responsibility for quality and not just leave it to be as a reaction 
to potential EERs. In this respect we may look at joining our Australian counterparts 
in an opt-in quality assurance programme. More to come on this.  
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And lastly the CE in Waiting continues to be a delight. Just recently I thanked him for something and his 
reply was ‘you are welcome Grandma” – I have to wonder in ten years’ time how many young people will 
respond similarly. Manners seem to be becoming a thing of the past, but not for all. So I sincerely thank 
each and every one of you reading this as you all obviously care about our sector in one way or another. 
 
 

 
 
 

 
 

 
Christine Clark 
ITENZ Board Chair 
 
 

 
 
 
 
 
 
 
 

2017 World TVET Conference  
  
The World TVET Conference 2017 is to be held in conjunction win the ITENZ 2017 conference. 
 
ITENZ will be hosting this conference and already there has been a lot of hard work carried out to bring 
this International conference to New Zealand. 
 
The conference title is “TVET: building successful skills and life outcomes.” 
 
The venue for this conference is in one of New Zealand’s most scenic cities in a venue that is undergo-
ing a thirty-five million dollar rebuilt and refit.   
 
The entire event will span three days from 12 – 14 September 2017.  The first day will be the ITENZ con-
ference followed on the second and third days by the World TVET Conference.  It is envisaged that the 
cost to attend both conferences will be similar to attending this year’s ITENZ conference and workshops. 
 
The ITENZ conference will be similar to the present format of keynotes and breakouts.  The  World 
TVET conference will follow a similar format but will include numerous speakers from New Zealand and 
around the world.  
 
More information is available at http://www.worldtvet2017.kiwi 
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ITENZ Conference and Awards 2016 
 

Conference 2016 has finished. Delegates have gone home; Trade Booths have been taken down and all 
semblance of the ITENZ conference has gone for another year. Christchurch is now just a memory! 
  
This year’s Conference, titled Sustainable Quality Education, was well attended by a large number of 
delegates and trade exhibitors, and workshops offered a range of topics that provided information and 
skills on strategic and operational matters that are so important to PTEs.  The conference has been rat-
ed highly across all aspects by those who attended.  
  
Thanks must go to all ITENZ members and others who supported this annual event which is unique to 
the independent tertiary education sector. We are looking forward to more detailed comments from you 
as work commences on the 2017 Conference. Your comments will ensure an even better conference 
next year.   
  
During the Members’ Only session a number of issues were raised and the ITENZ Board has noted 
these with the aim of addressing them during the coming months. ITENZ takes all issues seriously and 
throughout the year will continue to lobby on members’ behalf, both at ministerial and governmental 
agency levels.       
  
The Awards Dinner was held at the Transitional Cathedral and was a time to acknowledge and highlight 
the performance, quality and added value of our own people and organisations. There were outstanding 
achievements recognised by each of the winners of the Awards and they set a standard of excellence 
that was truly inspirational.   
  
Awards presented at the dinner were: 
  

The ITENZ - Cengage Learning Student of the Year  
The ITENZ - Cengage Learning Support person of the Year  
The ITENZ - Cengage Learning Tutor of the Year, and  
The ITENZ - Cengage Learning Provider of the Year  
 
The ITENZ - ICEF International Student of the Year  
 
The ITENZ - Southern Cross Travel Insurance Leadership Award 

  
 

 
 
 
 
 
 

 
The ITENZ - Cengage Learning Student of the Year award was presented to Tim Leeming from The 
New Zealand College of Chiropractic.  
  
The ITENZ - Cengage Learning Support Person of the Year was presented to Kim Bell from Pacific 
Coast Technical Institute.  
 
Highly Commended in this category were Elaine Weir from Community Colleges and Jessica Chen from 
Avonmore Tertiary Institute.  
  
The ITENZ - Cengage Learning Tutor of the Year award was presented to Salina Murphy from The Hair-
dressing College.  
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Commended in this category were Jonathan O’Shea from NSIA and Karen Snape from Training for You. 

Matt Sherson from the New Zealand College of Chiropractic and Graham Heaven from the Pacific Coast 
Technical Institute were Highly Commended.  
 
Industry Training Solutions was awarded the ITENZ – Cengage Learning Award of Provider of the Year 
with McConnell Dowell Training Highly Commended.  
 
The recipients of the ITENZ - Cengage Learning awards all received a trophy from ITENZ together with a 
small stipend and a Certificate and a book voucher from Cengage Learning to the value of $250.00. The 
Provider of the Year also received bottles of wine. 
 

 
 
 
 
 
 
 
 

 
The ITENZ - ICEF International Student of the Year award was presented to Kurtis Fischer from the New 
Zealand College of Chiropractic.  
 
As International Student of the Year Kurtis received a trophy from ITENZ and a stipend of $500 from 
ICEF. 
 

 
 
 
 
 
 
 
 
 

The ITENZ – Southern Cross Travel Insurance Leadership Award went to Mike Hadley from Avonmore 
Tertiary Institute. 
 
Mike received a trophy from ITENZ and a stipend of $1,500 from Southern Cross Travel Insurance. 
  
ITENZ thanks sponsors of the awards. 
 
The dinner at the Transitional Cathedral was enjoyed by all although some found that the waiters, who 
included the cast of the Singing Waiters, were a little unorthodox to say the least and “entertained” dele-
gates with their antics . However they were well received when they sang the night away when the 
“entertainment did not turn up”. It was great to see the majority of people up and dancing to the many 
songs! 
  
Conference 2016 was a resounding success; watch out for registrations opening for Conference 
2017 which will be held in Queenstown and in in conjunction with the IVETA World TVET Confer-
ence. 
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OfficeMax Specials for October 2016 
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Tertiary Education Amendment Bill  
 
The Minister for Tertiary Education, Skills and Employment, Hon Steven Joyce recently released an ex-
posure draft of a bill that makes a range of changes to tertiary education legislation. 
 
The proposed Bill makes a number of largely technical proposals for legislative change which:  
 
•         increases the flexibility of funding 
•         further strengthens monitoring and compliance 
•         creates equitable treatment of tertiary education providers. 
 
The Minister said that the Bill is also an opportunity to look at some minor matters that need updating 
and the Government is seeking feedback from stakeholders on whether the draft legislation is clear and 
easily understood, whether there are likely to be implementation issues, and the potential impact of 
these proposals on tertiary education organisation and students.   
 
The draft legislation proposes to adjust the Education Act 1989 to enable the plan-based funding system 
to operate as parliament originally intended with the proposals allowing more flexibility in the funding 
framework and to improve accountability in return. 
 
The Bill would also introduce the requirement that Private Training Establishments are funded on the 
same basis as public tertiary institutions for directly comparable programmes or activities. This will en-
sure that tertiary education providers are treated equitably, regardless of whether they’re public or pri-
vate. 
 
The proposed legislation will also allow Wānanga to apply for Ministerial consent to describe themselves 
using the terms university, college of education, polytechnic or institute of technology. This change would 
potentially allow Wānanga to be able to promote themselves more easily to the international education 
market, and give them the same right to seek consent to use these terms that private training establish-
ments have under the Act.  
 
The Bill also proposes changing the name of PTEs from “private training establishment” to independent 
tertiary establishment”, something that ITENZ has been promoting for some time. 
 
The Tertiary Education Union states, in their latest newsletter, in opposition to many parts of the Bill that 
“Universities and polytechnics are not the same as private companies. They have a legal duty to teach 
New Zealanders of all backgrounds, to protect academic freedom, and to strengthen our country with 
strong research.” 
 
“PTEs only have a duty to return a profit to their shareholders. Unfortunately, recent fraud cases show 
that many PTEs are meeting that duty by teaching their students as cheaply and quickly as possible.” 
 
“We need to protect our public education system. These changes undermine our public education and 
transfer public money to wealthy people who want to get wealthier.” 
 
It is strongly suggested that ITENZ members provide feedback on this proposed legislation to ensure 
that the independent voice is heard and acknowledged. 
 
 
A copy of the draft Bill, background information and Cabinet paper and information on how to make a 
submission can be found here. 
 
Consultation closes on October 14th.  
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Changes to New Zealand’s Residence Programme (NZRP) 
 
A number of announcements concerning the New Zealand Residence Programme have just been public-
ly announced. These include changes to the Skilled Migrant Category. 
https://www.beehive.govt.nz/release/nzrp-changes-strike-right-balance  
 
Two immediate changes to the Skilled Migrant Category are being announced: 
 
 the points threshold for selection has been increased from 140 to 160 from 12 October 2016 

(regardless of whether an applicant has a job offer) 
 the way applicants show evidence that they meet the minimum standard of English language is 

changing  
 
More information regarding the NZRP changes can be found on the INZ website: 
www.immigration.govt.nz  
 
Some anticipated questions and answers follow: 
 
What is the Skilled Migrant Category and how does it work? 
The Skilled Migrant Category is a points-based residence policy, for people who wish to live permanently 
in New Zealand.  A person who wishes to apply for residence under the Skilled Migrant Category must 
first put in an Expression of Interest (EOI) to Immigration New Zealand, claiming points for factors like 
their qualifications, work experience and job offer. Immigration New Zealand does a fortnightly draw se-
lecting EOIs based on the points claimed, then invites people with sufficient points to apply. 
 
All applicants must meet some minimum criteria, including for health, character and English language 
requirements. 
 
What is changing, when? 
Two changes to the Skilled Migrant Category have been announced: 
 
 the points threshold for selection has been increased from 140 to 160 from 12 October 2016 

(regardless of whether an applicant has a job offer) 
 the way applicants show evidence that they meet the minimum standard of English language is 

changing  
 
What is happening with the Skilled Migrant Category points threshold and why? 
 
What was the situation before? 
Previously, all EOIs were selected where the person had claimed: 
 
 140 points or more 
 100-139 points, where they claimed points for a New Zealand job offer 
 
Why does this have to change? 
New Zealand is currently a popular destination, and therefore there is a very high demand for places un-
der the Skilled Migrant Category. To ensure that this demand is managed effectively, the Government 
has set the total planning range of Skilled Migrant resident visas to be granted across the 2016/17 and 
2017/18 years at 51,000–57,000. If INZ was to continue to select EOIs using the same thresholds as 
previously, more visas would be granted than the planning range allows. 
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What are the changes? 
After 12 October 2016 only EOIs with 160 points or more will be selected until further notice.  This will 
enable the number of Skilled Migrant Category resident visas granted in 2016/17 to remain within the 
planning range. 
 
Is the new points threshold of 160 permanent? 
No. The automatic selection mark for EOIs may be adjusted as necessary to manage the achievement of 
the overall New Zealand Residence Programme.   
 
Are the any changes being made to the points granted for New Zealand qualifications? 
No, there are no changes to the number of points granted for a New Zealand qualification.   
 
Is eligibility for post study work visas changing as a result of the points increase? 
No, there are no changes to post study work eligibility at this stage.  
 
Is there any leniency for people who started studying on their pathway to residence based on an 
expectation that 140 points was enough to be selected to apply for SMC?  
No, there is no ‘grandparenting’ of policies. As of 12 October, 160 points will be required in order to be 
invited to apply for residence under the SMC. 
 
What is happening with evidence of English language and why?  
What was the situation before? 
The minimum English language requirement for applicants under the Skilled Migrant Category is an In-
ternational English Language Testing System (IELTS) overall score of 6.5 across the four language do-
mains (reading, writing, listening and speaking).   
 
Prior to the 12 October change, immigration officers could also consider a variety of alternative pieces of 
evidence of English language ability in place of an IELTS score, including: 
 
 a recognised qualification where the medium of instruction was English 
 one year of skilled employment in New Zealand 
 other evidence that the applicant is a competent user of English (for example the country in which 

the applicant resides, the nature of their current or previous employment, whether members of the 
applicant’s family speak English). 

 
What are the changes about who has to do a test? 
People who are invited to apply from 12 October onwards will not be able to use the same alternative 
evidence of English language in place of a test as previously. The evidence that can be accepted in 
place of a test will be limited to: 
 
 citizenship of Canada, the Republic of Ireland, the United Kingdom or the United States of Ameri-

ca provided the applicant has spent at least five years in work or education in one or more of those 
countries or Australia or New Zealand; or 

 a recognised qualification comparable to a New Zealand level 7 bachelor’s degree and gained in 
Australia, Canada, New Zealand, the Republic of Ireland, the United Kingdom or the United States 
of America as a result of study undertaken for at least two academic years in one or more of those 
countries; or 

 a recognised qualification comparable to a New Zealand qualification at level 8 or above and 
gained in Australia, Canada, New Zealand, the Republic of Ireland, the United Kingdom or the 
United States of America as a result of study undertaken for at least one academic year in one or 
more of those countries.   
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People invited to apply before 12 October will not be affected and may still use the alternatives previous-
ly in place.  They only need to provide what Immigration New Zealand has already requested on the invi-
tation to apply.   
 
What are the changes about what kind of tests Immigration New Zealand will accept? 
From 21 November 2016, Immigration New Zealand will accept a wider range of English language 
tests.  The new tests that INZ will accept are: 
 
 Test of English as a Foreign Language Internet Based Test (TOEFL iBT) 
 Occupational English Test (OET) 
 Cambridge English: First (FCE) and FCE for Schools 
 Pearson Test of English: Academic (PTE: Academic) 
 
 
 

Update on the Pathway Visa Pilot 
 
The Pathway Visa Pilot started in December 2015 and was scheduled to run until June 2017. INZ is rec-
ommending that the Pathway Visa Pilot period be extended for a further 12 months, to end in June 2018. 
INZ will be putting this proposal to other agencies in the next few weeks.  
 
The reason for recommending an extension is to allow INZ more time to evaluate the outcomes of the 
pathway visa, especially transition rates between programmes of study. At this stage, we have a limited 
pool of data to evaluate (there have only been around 300 pathway visas approved and many of these 
students are only on their first programme).  
 
Uptake has been slower than anticipated; the extension will allow INZ to work with providers and develop 
guidance to support Pathway processes and to increase the awareness of the product. 
 
Eligibility criteria for providers to participate (University or school, or an EER Category 1 or 2 PTE or ITP 
+ a 90% global approval rate) will not change, however INZ is considering rerunning eligibility criteria to 
determine whether there are any providers that now meet the criteria.  
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ED Insider, the tertiary education sector intelligence service, now has a discounted introductory offer for 
ITENZ members. 
 
ED Insider helps PTE managers make more informed strategic decisions. We all have a pile of reports 
about tertiary education that we feel like we should read, but don’t. They might be sitting on your desk, 
bookmarked in your browser or filling up your inbox. ED Insider reviews those reports and sends you the 
essential details via email, RSS or website (www.edinsider.co.nz). That gives you more time to focus on 
the key issues. 
 
Over 50 tertiary education sector organisations already subscribe to ED Insider, with over 650 authorised 
users saving time and staying current on tertiary sector issues. You can access a free two week trial to 
see what they’re experiencing. 
 
Our firm has worked with the PTE sector for 19 years, so we’ve set a special rate for PTEs, and an even 
better one for ITENZ member PTEs. 
 
If you would like a free two week trial or to find out more about the service and the introductory offer, 
please contact Pauline La Rooy at pauline@ed.co.nz or 0800 500 553. 
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Snippets 
 
The following are snippets from correspondence sent to ITENZ members over the past month: 
 

 7 September 2016 
 Update on New Zealand Association for Co-operative Education (NZACE) Conference 2017 
 More details on the 2017 NZACE Conference 
 

 7 September 2016 
 NZQA Website Updated September 2016 
 Website Updates 
 

 9 September 2016 
 Development Scholarships for Women Leaders in New Zealand 
 Scholarships for Women Leaders now available for New Zealanders 
 

 16 September 2016 
 Four Reviews into Tertiary Education Organisations Released  
 Reviews of TEOs released 
 

 16 September 21016 
 Annual Maximum Fee Movement (AMFM) for 2017 
 AMFM Fee Movement dfor 2017 set at  2% 
 

 18 September 2016 
 New Zealand Ranked High for Adult Education in OECD Study  
 OECD Report on Education released 
 

 19 September 2016 
 International Student Experience Surveys for the PTE Sector 
 Reminder regarding the International Student Survey 
 

 29 September 2016 
 Ako Aotearoa Technology in Learning Evaluation/Benchmarking 
 An exercise to benchmark TEOs in their adoption of technology in learning 
 

 3 October 2016 
 QA News - Latest Issue Now Available 
 The latest issue of QA News is online 
 

 3 October 2016 
 Draft ITENZ AGM Minutes 
 Draft Minutes are available on the ITENZ Website 
 

 4 October 2016 
 SAC Levels 1 and 2 Competitive Funding: NZQA Programme Approvals 
 NZQA programme approvals for the 2016 SAC levels 1 and 2 competitive funding round now due by 20 
 December 2016.  
 

 4 October 2016 
 International Student Experience Surveys for the PTE Sector 
 Last chance to register 
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If you no longer wish to receive copies of InTENZ please click here.         If you wish to be placed on the distribution list click here. 

Contact Details for the 2016 ITENZ Board 

Name Office  Address Details Contact details 

Christine Clark Chair, Relationships with 
Agencies, Lobbying, 
International  

  Ph.: (027) 499 0142 
Email:  christine@kalandra.ac.nz  

Edgar Wilson Deputy Chair, Business 
Growth (Collaboration, 
Relationships, Lobbying), 
Growth of ITENZ  

 WINTEC 
Hamilton 

Ph.:  (027) 222 2461  
email:  edgar.wilson@wintec.ac.nz 

Mike Saywell Treasurer, Business 
Growth (Conference, 
Corrections)  

 The Design School  
Palmerston North 

Ph.: (06) 358 0188 
email:  mike@designschool.ac.nz  

Virginia Archer Business Growth 
(Foundation, Quality, 
Submissions)  

 Community College 
Marlborough 

Ph.:  (03) 578 2886 
Email:  virginia.archer@comcol.ac.nz  

Dr. Richard Goodall Business Growth, 
(Higher Education, Inter-
national)  

 AIS 
Auckland 

Ph.:  (09) 815 1717 
email:  richardg@ais.ac.nz   

Craig Musson Business Growth 
(International, Vocational 
– Inc Trades Academies)  

 National Trade Academy 
Christchurch 

Ph.:  (03) 360 2192 
email:  craig@nta.co.nz   

Andrea Ross Business Growth 
(Foundation, Adding 
value to members)  

 People Potential Ltd,  
Whangarei   

Ph.:  (09) 437 7593 
email:  andrear@peoplepotential.co.nz 

     

Chuck Wareham Executive 
Director 

 ITENZ 
PO Box 6411 
Marion Square 
Wellington 6141 

Ph.: (04) 471 2460 
Mob: 027 471 2460 
Fax: 0800 692 737 
email:  chuck@itenz.co.nz 

 
Like Independent Tertiary Education new Zealand on Facebook. Click here  

 
 
 
 
 
 
 

 

AA Roadservice for Corporate Vehicles 
AA Business Care covers business vehicles for roadside breakdowns – but Roadservice is just the be-
ginning. 
 
List with your company vehicle(s) with The AA and they will be covered for AA Roadservice regardless 
of who is driving.  What’s more, each vehicle covered will entitle a nominated driver to a range of bene-
fits including Event Cinemas discounts, AA Smartfuel discounts and much more. 
 
To find out more, call The AA Business team on 0800 734 543. 
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